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Mr Patrick Payet 
Chairman 
Board of Trustees  
 

 
 
I have great pleasure to present Seychelles Pension Fund’s 
Annual Report highlighting the activities of the SPF for the 
year 2015 in compliance with Section 9 of the Seychelles 
Pension Fund Act. 
 
The year 2015 has brought new changes and developments 
to SPF as in early 2015 a new Chief Executive Officer was 
appointed and a new organisation structure came into 
effect as a result of SPF’s reorganisation. In keeping abreast 
with new international trends, the SPF has on 01 January 
2015 introduced a new pension formula which links 
benefits to contributions and provides a more transparent 
methodology in the benefits calculation.  
 
Membership in 2015 increased by 0.7% and SPF continued 
the daunting task to get the self-employed workers to 
become members as it does not believe in leaving anyone 
behind. At the end of 2015 the total registered SPF 
members stood at 58,901. Detection of unregistered 
employers and employees also remained high on the SPF’s 
priority in 2015. 
 
Members contributed SCR205.2m in 2015, an increase of 
11% from 2014, and SPF paid out SCR104m in benefits 
payment. All indications show that with the introduction of 
the new pension formula, this gap will close in the future as 
higher benefits are paid out. 
 
It is gratifying to note that investment income is the second 
source of income after contributions and the rate of return 
is 9.6%. Income from investments represented 37% of 
SPF’s total income (including pension contributions) and it 
increased by SCR50m relative to the year 2014. These 

remarkable achievements are a result of SPF’s prudent 
investment policy. I am also very proud to state that the 
SPF is diversifying its investment portfolio by investing 
internationally. Overseas investments made up 8% of its 
investment portfolio in 2015. 
 
Investments will remain a vital part of the SPF as benefits 
payments, which rose by 23.7% in 2015, will continue to 
increase. Securing other funds to complement members’ 
contributions is therefore essential for SPF’s sustainability. 
 
Pension funds across the world should not only plan for the 
short term but as far as possible look at 50 to 100 years 
ahead. Life expectancy, fertility rates, retirement age and 
rates of contribution all are important factors in the 
sustainability of any pension fund. SPF is no exception and 
we have to address these issues and make adjustments 
where necessary. 
 
Overall, 2015 was a good year and the total net worth of 
SPF stood at almost SCR2.3b. I wholeheartedly thank SPF’s 
team for their high level of commitment and hard work 
towards ensuring the continual growth of SPF. 
 
Finally I would like to extend my appreciation and gratitude 
to all members of the Board of Trustees who, through their 
experience, wisdom and vision have ensured that SPF 
received the best possible guidance in 2015. 
 
 
 

 

 

http://www.pfsr.org/wp-content/uploads/2015/05/Patrick-Payet-Comptroller-G.png
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Mrs Lekha Nair  
Chief Executive Officer 
 
 

 
 
On behalf of the Board of Trustees and the management of 
the Seychelles Pension Fund, I am pleased to present the 
Annual Report ending 31 December 2015, highlighting the 
activities of the SPF for the year 2015. 
 
Each year we use this introductory section of our annual 
report to summarize the accomplishments of the past 12 
months and to present clear and key information on how 
the SPF is managed for the benefit of all Seychellois 
workers. Whether you are a pensioner, a member, 
employee or employer contributing or a stakeholder in the 
broader community, we want you to understand the 
strategy of SPF, the action plan that supports that strategy 
and the way forward. 
 
In 2015, Seychelles graduated to high income status and 
gross national income per capita climbed to US$14,100.  
Expenditure on social protection in 2015 was 4.3 percent of 
GDP as SPF’s contributory pension outlays accounted for 
1.0% of GDP. SPF’s asset base grew to around 11% of GDP 
in 2015 to SCR 2.3 billion of which SCR 1.2 billion is in 
members’ funds and SCR 1.1 billion in other assets of SPF. 
 
SPF operates a defined benefit scheme where 
contributions from current workers are used to pay 
pension benefits. SPF Pensioners account for 38% of the 
population above retirement age, which is low as SPF was 
only established in 2006 with members yet to complete the 
years of service to qualify for a pension with us. In order to 
improve fiscal sustainability and fairness of the pension of 
SPF, several reforms were introduced in the past few years 
which included an increase in the total contribution rate 
from 3% to 4% and indexation of pensions to inflation (with 
a 5% cap) to ensure that the living standards of pensioners 
are protected. 
 
As the Chairman has captured in his message, 2015 was a 
year of tremendous progress and growth for Seychelles 
Pension Fund. We started the year with the 

implementation of a new pension calculation formula, with 
the objective to strengthen the link between contributions 
and benefits. The new formula is calculated on the basis of: 

 -a pension assessment base of last five years that 
will gradually increase annually; 

 -an accrual rate of 1.75% but scheduled to decline 
gradually to 1% by 2050 as the average years of 
contributions to SPF increase; 

 -the entire years of service and thereby 
contributions that are taken into consideration; 
and 

 -the national wage growth. 
All these together brought better pensions especially to 
those retiring after a long service.  
 
The emphasis in 2015 was also in maintaining the 
momentum of strong financial returns for the long term, as 
a result of prudent and cautious investments and beginning 
the process of change in the investment portfolio, having a 
close focus on demographic changes in the country. 
 
For the year 2015, SPF made an overall surplus of income 
over expenditure of SCR 98.1m. Of the SCR 205.2m 
collected as contributions, SCR 195m were the mandatory 
contributions from employers and employees, with the 
remaining 5% being voluntary contributions.  
 
All pension contributions including voluntary contributions 
that go into the individual members accounts receive an 
interest and for 2015, 4% interest was credited into all 
member’s account balances which was increased from 3% 
in 2014 due to the stronger financial position of SPF and 
because interest rates in the market for 2015 were 
stronger than 2014.  
 
A total of 3,670 beneficiaries, of which 2,827 were 
pensioners, were paid a total amount of SCR 66m (SCR 
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159m inclusive of SSF) as normal retirement pensions. 
Other benefits paid in 2015 was SR38m (excluding SSF).  
 
For SPF’s other income which is returns from investments, 
the highest was from rental of properties of SCR 74m 
(gross), inclusive of additional rentals of three properties 
that were transferred from SSF in March 2015 - Le Chantier 
Mall, Oceangate House and Orion Mall.  
 
In real estate, SPF has constructed 13 buildings located on 
Mahé, Praslin and La Digue, all operational and all occupied 
to their full capacity. 2015 also saw SPF complete its 14th 
project, Maison Collet - a modern multi-storey car park. 
There are more projects on the cards and SPF is always on 
the look-out for better returns for its members, ensuring all 
the time that capital is preserved.   
 
The second highest income was from interest and dividend 
of SCR 64m, that increased by 80% from 2014 due to active 
role played in investments in Treasury bills during the year, 
from interest rates ranging from 5.82% to 11.21%, which 
were much higher than market interest rates of 2014. 
Returns on additional fixed deposits of SCR 160m received 
from the Government through SSF early 2015, was also 
instrumental in this increase.  
 
As at end of 2015, SPF had around 47% of its investment 
portfolio in real estate in prime locations, 23% deposited at 
commercial banks, 18% in Government securities, overseas 
investments of 8% and 4% in equity shares. 
 
The assets structure of any long-term fund, like a pension 
fund, needs to be decided using long-term time 
perspectives, where the assets need to match the long 

term liabilities. SPF has been investing on behalf of its 
members and their dependents, in a diversified pool of 
domestic assets, gradually increasing its overseas allocation 
by investing in regional and global foreign assets in 2015. 
This development enabled SPF to commence a strategic 
asset allocation structure and invest cost effectively in a 
wider range of income-generating assets. SPF needs to 
regularly refine its long term strategic investment plans in 
order to cautiously incorporate all of SPF’s liabilities and 
therefore make the right investment decisions on different 
asset classes as opportunities arise. 
 
Despite the current sound financial position of SPF, the 
sustainability of SPF and the equity of the system remains 
always at the forefront for the long term. This is especially 
so in the light of major demographic developments in the 
country that could threaten SPF in the foreseeable future, 
given the ageing of the population, the increase in life 
expectancy, the fiscal burden of the pension benefits and a 
declining birth rate.  
 
Next year – 2016, SPF will be celebrating its tenth 
anniversary which is another milestone for SPF. The aim is 
to ensure that SPF remains as a modern pension system 
that is able to provide for the financial security of its 
members and its longer term sustainability, being always 
aware that it is the members’ funds - the contributions of 
each Seychellois worker that are being entrusted to SPF. 
 
I wish to take this opportunity to thank the Chairperson, 
the Board of Trustees, SPF members, pensioners and 
beneficiaries and employers for their continued support. 
To my team at SPF, I say thank you for another successful 
year. 
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2015 HIGHLIGHTS 
 
_____________________ 
Total Assets 

SCR 2.3b 
 
_____________________ 
Membership 

58, 901 registered members (0.7% 

increase from 58, 482) 
 
 

Employers increased to 2,630 (9%) 

 
_______________________ 
Members’ Funds 

SCR1.2b (15% increase) 

 

370 more members making voluntary 

contributions (almost 5 times the 
increase from 2013 to 2014) 
 
_______________________ 
Benefits 
New pension formula introduced 
 

SCR 104m paid out (31% increase) to 

3,670 beneficiaries 

 
 
 

 _______________________ 
Investments 

SR48.5m increase in 

investment income 
 

Rate of return 9.7% 

 

Investment income 37% of 

total revenue 
 
 
_______________________ 
Properties 

14 properties on Mahé, 

Praslin & La Digue giving a 

net income of SCR54m 

 

92% average occupancy rate 

of properties 
 

Real Estate worth SCR660m 

 
_______________________ 
Projects 

3 projects completed in 2015 

worth SCR165m  

 

1 ongoing project worth 

SCR76m  

 

 _____________________ 
Compliance 

52 cases of complaints 

resolved 
 

11 unregistered employers 

detected 
 

212 assessments cases of 

employers in default of 
contributions and 
surcharges were recovered 

worth SCR1.5m. 
 
_______________________ 
IT 

Fiber network link to 

Unity House, Maison Collet 
and Caravelle House 
 

First IT audit carried out 

 
 
_____________________ 
Staffing 

19% increase in staff (79 to 

94) 
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CORPORATE GOVERNANCE 
 
BOARD OF TRUSTEES (BoT) 
 

BoT Composition and 
Membership 
As per the Seychelles Pension Fund 
Act, the Board of Trustees is 
responsible for the overall 
management of the affairs of the 
Seychelles Pension Fund (SPF), 
including the operation of the SPF and 
making investment decisions. 
 
The SPF Act provides for 12 members 
of the Board of Trustees representing 
government/public, workers and 
private sectors. The majority of the 
current members are from the private 
sector.  
 

BoT Meetings 
Board meetings are held every month 
for the purpose of approving 
proposals made by SPF management 
and any projects or expenditure 
above SCR1m. The BoT also provides 
strategic direction and advice to the 
management of the SPF. 
 
The Board of Trustees met twelve 
times in 2015. 
 

BoT Committees 
The Board of Trustees has three 
committees to assist in the discharge 
of its responsibilities relating to 
investments, audit and administrative 
matters:  
-Audit and Finance Committee; 
-Investment and Finance Committee; 
-Administrative and Remuneration 
Committee. 
 
In addition, the BoT has set up the 
following independent committees, 
each made up of three independent 
members: 
-Tender Evaluation Committee; 
-Tender Appeal Committee. 
 

 

RISK MANAGEMENT AND 
AUDITS 
 

Risk Management 
SPF continues to carefully manage the 
potential risks that may affect its 
operations. At a strategic level, it 
needs to ensure that funding remains 
available for payment of benefits and 
in this regard it has taken steps to 
recommend to government the need 
to increase contributions as 
recommended by the actuarial 
valuation. 
 
Investments risks have been carefully 
managed in 2015 with funds being 
invested in low risk appetite areas. 
However, the rate of interest declined 
in the market and being a major 
investor in the Government securities 
market and, with the significant 
amount maturing, SPF had to invest at 
lower rates. The main challenge at 
present is the lack of investment 
opportunities in the country and there 
may be a need to look at other 
investment avenues, including 
increasing investments overseas. 
 
The development of a Business 
Continuity Plan which started in 2015 
will ensure the mitigation of 
operational risks in the event of an 
unforeseen disruption in the SPF 
business. An IT audit was also carried 
out and IT risk assessment was a 
major part of the audit. The auditor’s 
recommendations have been swiftly 
implemented. 
 
 

Internal Audit 
SPF’s Internal Audit Section reports to 
the Board’s Audit and Finance 
Committee and its role is to promote 
a good corporate governance culture 
which in turn enhances public 

confidence. It also provides objective 
audit assurance to Management and 
the BoT that sound and adequate 
internal controls exist in the SPF.  
 
Internal Audit carries out active 
auditing and evaluates and 
contributes to the improvement of 
governance, risk management and 
control processes. The section’s 
activities include reviewing and 
evaluating the adequacy, 
effectiveness and efficiency of 
internal controls, ascertaining 
compliance with applicable laws, 
regulations, policies, standards and 
procedures.  
 
The following areas were audited in 
2015: 
-Revenue collection and banking for 
the period March 2014 to June 2015; 
-Expenditure – Non-payroll for the 
period May 2014 to June 2015; 
-Staff payroll and reconciliation for 
the period January to December 2015; 
-Cash in hand and at 
bank/reconciliation for the period 
January to December 2015. 
 
An IT audit was also carried out in 
2015 by BDO Associates with 
Mauritius-based IT auditors and the 
audit covered four main areas 
namely: 
-IT risk assessment; 
-IT General Control Review; 
-Report Integrity review; 
-IT Disaster Recovery Plan. 
 
All their recommendations are being 
implemented. 
 
 

External Audit 
The audit of the SPF’s account for the 
year was conducted by Ernst & Young 
(EY) which was contracted by the 
Auditor General in accordance with 
the SPF Act. SPF has followed the 
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International Financial Reporting 
Standards (IFRS) to promote a high 
level of accounting standards and 
transparency, proper disclosure and 
integrity normally required of 
financial institutions. SPF has also 
complied with all reporting 
requirements of the National 
Assembly, Ministry of Finance and 
Public Enterprise Monitoring 
Commission. 
 

Actuarial Valuation 
In accordance with Section 55 of the 
Seychelles Pension Fund Act, the SPF 
is required to carry out an actuarial 
review every three years. The last 
actuarial evaluation of the SPF for the 
period ending December 2013 was 
completed and submitted by Mr Chris 
Latham of PricewaterhouseCoopers 
(PWC) of Sydney, Australia. It showed 
that the SPF was in no immediate 
financial difficulties but 
recommended that in order to sustain 
the SPF in the long term up to 2050 
there is a need for additional 
contributions of 4.5% to be spread out 
over the years as set out below to 
minimize the impact it may have on 

take home pay of workers and on 
employers’ budgets. 
 

1% of earnings in 2018  
1 % of earnings in 2023  
1% of earnings in 2028  
1% of earnings in 2033  
0.5% of earnings in 2038 

 
The Board of Trustees has strongly 
recommended to Government the 
adoption of the recommended target 
level of funding of the SPF in the 
Actuarial Review. 
 
The next actuarial valuation is due in 
December 2016. 
 
 

ACCOUNTABILITY 
 
SPF provides the following reports on 
a regular basis: 
-Annual Budget to BoT for approval; 
-Mid-year Budget Review to BoT for 
approval; 
-Monthly Financial Statements to BoT, 
Ministry of Finance and PEMC 
monthly; 
-Quarterly Financial Performance 
Report sent to BoT; 

-Statement of Corporate Intent 
annually to PEMC; 
-Annual Report of SPF activities and 
the audited statements of accounts to 
the Minister of Finance to be tabled in 
the National Assembly. 
 
 

PROFESSIONAL AND ETHICAL 
CONDUCT 
 
Staff of the SPF are obliged to comply 
with practices that reflect the highest 
standard of behaviour and 
professionalism. They should inspire 
trust and are under strict obligations 
to safeguard official information. 
 
From SPF’s core values 
 ‘The integrity of our organisation is 
based on reliability, trust, credibility, 
accuracy, accountability and ethical 
conducts at all times.’ 
 
‘The SPF will ensure that its staff work 
with the utmost confidentiality and 
professionalism at all time.’  
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BOARD OF TRUSTEES 
 
Sections 5 and 6 of the Seychelles Pension Fund Act No 8 of 2005 empowers the President of the Republic of Seychelles to 
appoint the Board of Trustees. The current Board’s appointment took effect 01 February 2015 for a period of three years. 

 
Mr Patrick Payet 
Chairman of the Board of 
Trustees  
(Public Sector) 
_________________ 

 
Mr Antoine Robinson 
Trustee, representing 
Workers’ Union 
(Private Sector) 
 
_________________ 

 
Mr Bernard Adonis 
Trustee, representing 
Workers’ Union 
(Private Sector) 
_________________ 

 

Mr Walter Labrosse 
Trustee, representing 
employers 
(Private Sector) 
_________________ 

 
Mrs Suzanne Labrosse-
Rolston 
Trustee, representing 
employers 
(Private Sector) 
_________________ 

 
Mr Antonio Lucas 
Trustee, representing SCCI 
(Private Sector) 
 

_________________ 

 

Ms Jessie Esparon  
Trustee, representing the 
public sector 
(Public Sector) 
_________________ 

 
Ms Cilia Mangroo 
Trustee, representing the 
Ministry of Finance 
(Public Sector) 
 
_________________ 

 
Mrs Elizabeth Agathine 
Trustee, representing the 
public sector 
(Public Sector) 
_________________ 

 

Mr Lambert Woodcock 
Trustee  
(Private Sector) 
 
_________________ 

 
Mr Basil Hoareau 
Trustee  
(Private Sector) 
 
 
_________________ 

 
Ms Malika Jivan 
Trustee 
(Private Sector) 
 
_________________ 

 
 

AUDITORS 
 
Ernst & Young 
Laximan House 
Castor Road, English River 

 
 
LAWYERS 
Mr Francis Chang-Sam 
Barrister and Attorney-at-Law & 
Notary Public 
Kingsgate House, Victoria 

 
Mr Joel Frank Camille 
Barrister and Attorney-at-Law & 
Notary Public  
Sound & Vision House 
Francis Rachel Street, Victoria 

 HEADQUARTERS 
 
Seychelles Pension Fund 
Caravelle House | P. O. Box 576 |  
Victoria | Mahé | Seychelles 
 
Telephone: (00 248) 429 4699  |  
 Fax: (00 248) 422 5037 
E-mail: info@spf.sc  |  Website: 
www.pensionfund.sc 
 

OTHER OFFICES 
 
Praslin Office 
Pension Fund Complex 
Grand’Anse | Praslin 
Tel: (00 248 4237080) 
 
 
La Digue Office 
Pension House 
La Passe | La Digue 
Tel: (00 248 4235100) 

 
 
 

 
 

 
 

mailto:info@spf.sc
http://www.pensionfund.sc/
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SPF MANAGEMENT 
 
In February 2015 a new management came into force whereby Mrs Lekha Nair succeeded Mr Willy Confait as the 
Seychelles Pension Fund’s new Chief Executive Officer. With a new Chief Executive Officer in office a new organisation 
structure was designed and came into effect in April 2015 with the creation of three new divisions; Pensions and Benefits 
Division, Investments Division and Corporate Services Division. 

 
 
Mrs Lekha Nair 
Chief Executive Officer 
 
 
 
___________________ 

 
Ms Nisreen 
Abdulmajid 
Manager 
Audit Section 
___________________ 

 
Mr Marcus Marie 
Manager 
Property Section 
 
 
___________________ 

 
Ms Evelina Antha 
Manager 
Investment Section 
_ 
__________________ 

 

Mr Willy Confait 
Advisor to the CEO 
 
 
 
___________________ 

 
Mr Tommy Marie 
Manager 
Projects Section 
___________________ 

 
 
Mr Darell Bristol 
Manager 
Marketing & Public Relations 
Section 
___________________ 

 
Ms Yvette Samedi 
Manager 
Management Information & 
Research Section 
___________________ 
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GENERAL OPERATIONS 
 
The main operations of the SPF are 
supported by various sections to 
ensure efficient delivery of the 
services that SPF provides. 
 

Information Technology 
 
In this digital age, Information 
Technology is a crucial component of 
any organisation’s operations and in 
2015 IT staff continued to support the 
delivery of services in all aspects of 
SPF’s operations. 
 
Systems Maintenance 
IT maintained an internal network of 
over 75 desktop workstations, 
networking equipment, operating 
systems and servers. It also 
maintained an array of pension 
administration systems including 
payment, compliance, benefits, 
financial and human resources 
information systems. In addition to 
maintaining existing systems it is also 
actively working to introduce new 
systems for areas such as financial 
reconciliation, rent management and 
online services in order to provide 
better and faster access to reliable 
information. 
 
Network Link  
One of the major achievements in the 
first trimester was the installation of 
the fiber network linking three SPF 
properties; Unity House, Maison 
Collet and Caravelle House. The 
upgrade of the SPF’s hardware and 
software Phase 1 was successfully 
completed by March 2015. 
 
On-line Services  
Online services development were 
started in 2015 to be rolled out in 
2016. These include member’s 
statement and a pension calculator 
for the new website. 
 

Monitoring  
The proper monitoring of the network 
is a continuous process to ensure that 
the system data are successfully 
maintained on a daily basis. Daily 
verification of all hardware, server 
resources, system and key processes, 
reviewing system and application logs 
are done promptly. 
 
Website 
Development of the new SPF website 
was initiated in order to have a more 
attractive, interactive and 
professionally designed website. The 
new website will be rolled out in 2016 
and it will cater for more e-services 
with a user-friendly and appealing 
interface. 
 
Asset Tagging  
IT managed all the physical IT asset 
components of the SPF, recording and 
tagging them. 
 
Policy & Procedures Manual  
IT compiled an IT Policies and 
Procedures Manual in 2015 which will 
provide guidance to the staff when 
using IT assets and to ensure better 
control. The manual is being reviewed 
by Management for implementation 
in 2016. 
 
IT Audit 
During 2015 SPF underwent its very 
first Information Technology audit. 
The audit identified a number of 
critical weaknesses in areas such as 
Security Policy, Access Controls, 
Information Systems Acquisition, 
Development and Maintenance, 
Business Continuity Management, and 
Communications and Operations 
Management. To mitigate the risks 
that these weaknesses may have on 
the normal operations of the IT 
systems, remedial actions were swiftly 
taken. 
 

Marketing and Public Relations 
 
SPF conducted an aggressive 
marketing campaign in 2015 in a bid 
to enhance membership and revenue 
from members’ voluntary 
contributions and increase 
membership from the self-employed 
sector. The marketing of the various 
SPF properties to achieve 100% 
occupancy, therefore getting 
maximum returns, was also a priority 
in 2015. A wide range of 
communication tools (TV, radio, 
newspapers, magazines, etc.) were 
employed in these efforts, targeting 
different segments of the workforce 
and the population in general.  
 
Information Sessions  
In a bid to keep members apprised of 
new developments at SPF, mainly the 
new benefits formula and the other 
benefits available, 22 information 
sessions were held at workplaces. The 
sessions also encouraged members to 
make or increase their voluntary 
contributions. 
 
Self-employed  
During the third quarter of the year, 
an intensive motivational TV 
campaign focusing on the self-
employed sector was carried out. 
Mindful that this was not enough, SPF 
held an information session with the 
Taxi Association and another session, 
in collaboration with the Seychelles 
Revenue Commission, with self-
employed workers at the Providence 
Industrial estate. 
 
The self-employed sector remains a 
prime target for SPF and 2015 saw 95 
new self-employed registering, 
making a total of 1, 242 self-employed 
members, an increase over the 2014 
figure of 1, 147. 
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Voluntary Contributions (VC)  
Various techniques were employed in 
2015 to encourage members to make 
or increase their voluntary 
contributions. These included direct 
mail campaign targeting newly 
registered members and school 
teachers, providing a one-off 
matching system for new VC members 
during the National Day Show through 
a Wheel of Fortune, and personal 
selling. 
 
The efforts in 2015 paid off 
handsomely and saw the number of 
VC members rise from 1,844 in 2014 
to 2,214 in 2015. The increase 
represents SCR1.5m in additional 
employee voluntary contributions 
from SCR5.2m in 2014 to SCR6.7m in 
2015 and was the highest increase in 
any given year in voluntary 
contribution members and revenue 
from it that SPF has registered in the 
past 10 years. 
 
Online Portals  
Apart from the SPF website, a 
Facebook page and a YouTube 
channel were created in 2015 in order 
to have more cost-effective 
interactive media which will target the 
more online oriented members.  
 
Communicating with Members  
The marketing strategies used in 2015 
have resulted in a marked increase in 
the response of members and 
potential members. The weekly 
publication of Pension Tips in the daily 
newspapers helped to create more 
awareness by the public of what SPF 
does and how they can access the 
services that it provides. This has been 
evidenced by the increase in 
telephone queries, personal visits and 
website visits. 
 
 
 
 
 

Human Resources and 
Administration 
 
As part of its effort to optimise 
efficiency and effectiveness and 
achieve positive growth in the work 
place, SPF continues to provide the 
right organisation functions by 
ensuring the adequate level of 
staffing, providing a supportive 
working environment, promoting 
ethical conduct and strengthening 
mechanisms for the management and 
ensuring adequate staff development.  
 
Workforce  
SPF’s year-end staff complement 
stood at 94 spread out over 13 
sections. This represents a 19% 
increase over the 2014 figure which 
was 79 and is a result of the major 
reorganisation which took place in 
early 2015 in a bid to make the 
organisation ‘fit-for-the-future’. The 
expansion of the property portfolio 
also contributed to an increase in staff 
numbers.  
 
Gender  
The male: female ratio of 1:4 is still 
high although there has been a very 
slight increase in the number of male 
staff recruited in 2015.  
 
Recruitment  
A total of 16 vacancies were filled in 
2015 compared to 7 in 2014. All 
recruitments were made through a 
revised, robust and transparent 
competitive process.  
 
Staff Retention  
The retention of qualified staff is an 
important consideration for the SPF 
and in 2015 it has been very 
successful in ensuring an extremely 
low staff turnover.  
 
Training  
In a bid to further staff’s skills level, 
SPF enrolled 32% of its staff on a 
number of training programmes in 

2015. Training in Customer Service 
Excellence, Supervisory skills, Dealing 
with Difficult People, Leadership Skills, 
Pensions, Contributions and 
Compliance matters made up the bulk 
of the training for that year and 13% 
of employees benefited from overseas 
training and 19% from local training. 
 
The 5-year succession plan is 
reviewed annually and in 2015 the 
plan was updated based on the 
current training needs and availability 
of funds. Over three quarter of SPF’s 
key personnel have already reached 
professional levels in their respective 
fields. 
 
Performance Management  
Importance is placed on performance 
management in order to obtain the 
maximum productivity. Through 
monthly meetings, set plans and 
targets for the year are discussed and 
achievements and constraints are 
reviewed. 
 
2015 saw the revision of various 
policies and the start of a 
comprehensive revision of the 
Employee Handbook. 
 
Administration 
SPF continues to provide high quality 
administrative support to its staff and 
its customers. As a result of its 
expansion, both in terms of staff and 
service delivery, administrative cost 
has, as expected, increased in 2015 
and standing at SCR31.19m 
representing 28% of the total 
expenditure of SCR109.96m. 
 

Management Information & 
Research 
 
In view of constant changes in 
international practices and 
procedures with regards to the 
management of pension funds, it is of 
utmost importance that SPF monitors 
latest changes, developments and 
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reforms in pension plans. To keep 
abreast with current trends and 
developments in the pension world 
and research on ways to further 
improve on its performance, 
Management Information and 
Research Section was created. The 
section supports the SPF in meeting 
its obligations relating to its planning 
and reporting requirements as 
outlined in the SPF Act 2005, ensuring 
that the information management 
requirements of the organisation are 
met. 
 
In 2015, the section developed, 
coordinated and implemented the 
organization’s reporting 
requirements, which included the 
preparation of the SPF strategic and 

operational plans, and the annual 
report. It also undertook research on 
pension issues and issues likely to 
have an impact on the SPF. The 
section is also the focal point for the 
International Social Security 
Association (ISSA) of which SPF is a 
member. 
 
A survey to assess the demand for 
residential apartments on La Digue 
was also carried out and several 
analyses of inactive members and 
new voluntary contribution members 
were undertaken. The Pension in 
Figures for 2014 was also prepared 
and distributed to various 
stakeholders.  The section also 
completed the following reports; half 
yearly report 2015, business 

continuity plan and plans and targets 
2016. 

 

Praslin and La Digue Section 
 
The Praslin and La Digue Section plays 
a crucial role in bringing the SPF to 
these two islands. It supports the core 
activity of contributions collection. It 
also maintains the six properties and 
responsible for collection of rent for 
these properties. In also provides 
advisory services and carry out public 
relations work. 
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MEMBERSHIP 
 
SPF membership in 2015 stood at 
58,901 registered members and since 
2006 there has been an 18% increase 
in the total registered SPF members. 
 
The figure for registered members is 
made up of both active members and 
non-active members. Non-active 
members are those who have ceased 
to contribute to the Seychelles 
Pension Fund for a period in excess of 
six months. This also includes those 
who are currently unemployed and 
waiting for their retirement age to 
draw their pension or for their lump 
sum payment in case they are not 
qualified for a pension or for another 
employment. Active members are 
those who are currently contributing 
or have temporarily stopped 
contributing to the SPF for less than 
six months, including those who have 

taken a break from employment but 
are still contributing under their NIN. 
 

Registration 

 
There were 419 new members 
registered in 2015 (0.7% increase over 
2014) and 243 new employers 
registered in 2015 with 35 of those 
registered on Praslin and La Digue. 
 
Detection of unregistered employers 
Unregistered employers were 
detected through spot checks and 
also from complaints made by 
employees. 52 complaints were 
received for the period January to 
December 2015, of which 11 
unregistered employers were 
detected. 

Self-Employed 

 
The main challenge over the years has 
been to get self-employed persons to 
register as members of the SPF and to 
make their contributions. There has 
been an intense TV marketing 
campaign to sensitise the self-
employed as to the benefits of 
becoming members. This has been 
relatively successful in 2015 with the 
registration of an additional 90 new 
self-employed members bringing it to 
a total of 1207. 
 
SPF continues to look for novel ways 
to entice the self-employed to register 
and to facilitate the way they make 
contributions and for them to remain 
committed to contribute 
. 

 

Membership of the Seychelles Pension Fund (2006-2015) 
Year Active Members Non-Active 

Members 
Total Registered 

Members 
Rate of Growth 

2006 33, 505 16, 377 49, 882 3.2% 

2007 32, 104 19, 787 51, 891 4% 

2008 32, 174 20, 725 52, 899 1.1% 

2009 30, 166 23,613 53, 779 2.5% 

2010 33, 371 21, 975 55, 346 2.9% 

2011 35, 252 20, 144 55, 396 0.09% 

2012 39, 461 16, 819 56, 280 1.6% 

2013 40, 279 18, 430 58, 709 4.3% 

2014 38, 117 20, 365 58, 482 -0.4% 

2015 41, 787 17, 114 58, 901 0.7% 

 
 



MEMBERSHIP 

 

2015 ANNUAL REPORT | SEYCHELLES PENSION FUND | 63 
 

 
 
Registration of new self-employed persons (2013-2015)  
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Registration of new employers (2013-2015)  
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CONTRIBUTIONS & ARREARS 

 
Contribution collection and 
compliance constitute core functions 
within SPF and play a key role in 
maintaining financial sustainability. 
SPF has an obligation under the SPF 
Act to ensure the prompt collection of 
contributions from employers and 
allocate these contributions to the 
members’ accounts accurately and in 
a timely manner. The Act also 
prescribes for the SPF to investigate 
any issues relating to non-payment of 
contributions and unregistered 
employers and employees and to 
collect arrears. In addition, the 
education of employers and 
employees are also carried out in 
tandem with these monitoring and 
compliance activities to encourage 
voluntary compliance. 
 
Contributions 
 
Mandatory contribution 
 
The mandatory contribution rate is 
set at 4% of an employee’s gross 
salary per month (2% paid by the 
employer and 2% by the employee). 
This applies to any person working in 
full time or part-time employment 
and an employee is required to make 
an additional 2% per month which is 
deducted from his/her salary. Self-
employed persons are required to 
make a contribution of 4% of the 
declared gross salary or SCR174, 
whichever is greater. 
 
Voluntary Contribution 
 
The Voluntary Contribution Scheme 
encourages members to make savings 
by making additional contributions 
into their SPF account. The minimum 
monthly voluntary contribution is 

SCR50. Voluntary contributions, are 
refunded to members, with interest, 
when they are eligible to start 
drawing benefits with interest. SPF 
has a Match-It Scheme that 
encourages employers to match, in 
full or in part, whatever voluntary 
contributions their employees make. 
There are 11 employers who have 
joined the Match-It Scheme. 
 
Arrears 
 
Defaulters 
In 2015 the defaulter’s rate remained 
a big challenge for SPF. According to 
the SPF Act, employers are not 
allowed to be in arrears but there are 
some employers who require close 
monitoring and constant reminding 
for them to fulfil their pension 
contribution obligations. The target 
has been maintained at 3% of the 
number of active employers for one 
month’s arrears and for two months’ 
arrears or more remain at 2%.  In 
2015 defaulters were at 4%, 
representing 1% below the target in 
the case of one month arrears. In the 
case of two months or more arrears 
performance has been at 1.5% which 
is 0.5% above target. 
 
Detection and Enforcement 
Measures were undertaken to ensure 
the prompt contributions payment 
and provision of the required report. 
Inspectors conducted inspections to 
exert pressure on employers in the 
cases of missing employee 
information and ensure the recovery 
of unpaid contributions. SPF has 
continued in 2015 with the exercise of 
sending reminders to employers in 
arrears. Court action is considered as 

a last resort in the case of persistent 
defaulters. 
 
Recovery of unpaid contributions 
A total of 221 assessments cases were 
made against employers in default of 
contributions and surcharges in 2015 
for the sum of SCR1.3m in 
contributions and SCR0.42m in 
surcharges. Out of this number, 212 
cases totalling to SCR1.1m worth of 
contributions and SCR0.35m worth of 
surcharges were recovered. 
 
Arrears of contributions and 
surcharges assessed and recovered 
for 2015 

N° of 
Assessments 

221 

Outstanding 
Contributions 
(SCR) 

2,379,853.32 

Surcharges 
(SCR) 

782,656.65 

Total (SCR) 3,162,509.97 

Amount Paid 
(SCR) 

1,804,193.65 

Balance (SCR) 1, 358, 316.32* 
*includes arrears in contributions and 
surcharges from 2014 of SCR 1,113,935 which 
includes a court case for the recovery of SCR1, 
034,632. 
 
In 2015, the total arrears recorded 
was SCR244,381.32 (SCR178,774.12 in 
contributions and SCR65,607.20 in 
surcharges). Details of contributions 
and surcharges assessed and amount 
recovered are shown in the table 
hereunder. Contribution and 
surcharges represent assessment 
raised for the year 2015, whilst 
payment is inclusive of payments of 
pervious arrears. 
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MEMBERS’ ACCOUNTS 
 
An account is maintained with the SPF 
for each registered member. The 
account includes the mandatory and 
voluntary contributions, with interest 
accrued. 
 
Members’ funds stood at SCR1.188b 
in 2015 and represented a 15% 
increase over 2014 (SCR1.035b). 
 
 
 
 

Interest earned by members 
Members’ accounts accrue interest on 
a yearly basis which are added to their 
contributions. The interest is also 
added to the voluntary contributions 
made. Interest rate for 2015 was 4% 
which was very attractive compared 
with the going market rate of interest 
on savings (between 1.5% and 2%). 
Interest rate is reviewed at the end of 
the year following an assessment of 
the SPF’s investment income and the 
prevailing interest rates. 

Allocation of receipts 

SPF keeps up-to-date members’ 
account and ensures that the 
prescribed contributions paid by 
employers are allocated to each 
member’s account. During 2015, 
although allocation was done 
manually, SPF managed to allocate 
the majority of contributions paid to 
members’ accounts. The total 
unallocated receipt for the year was 
only SCR770. 

 
 
 
MEMBERS FUNDS 

YEAR 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 

MEMBER’S 
FUNDS 
(millions) 

465.78 511.808 571.282 620.731 664.331 723.712 805.929 898.697 1,035.504 1,188.454 

RATE OF 
GROWTH 

10% 9% 12% 9% 7% 9% 11% 12% 15% 15% 
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Voluntary Contribution Account 
 
A total of SCR6.7m in employee voluntary contributions was collected from 2, 214 members in 2015. This is an increase of 
SCR1.5m over the 2014 contributions. The number of members making voluntary contributions increased by 370 in 2015 
and is the highest annual increase SPF has registered in the last 10 years. 
 
 

 
 
 

Accounts Statements 
 
Active members receive their accounts statements during the first quarter of every year. 39,462 statements were issued in 
2015 covering the period December 2013 to November 2014. 
 
As part of SPF’s modernisation, members will as from 2016 be able to view their statements online. SPF also has 
mechanisms in place to register and deal with queries arising from by members after receipt of their statements. 
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INVESTMENTS 
 
Investment Performance 

 
SPF investment earnings complement pension contributions for the funding of benefits and its investment strategy is to 
earn the highest possible yield with minimal risks. As at 31 December 2015 income from investments represented 37% of 
the SPF’s total income (which includes pension contributions). Investment income increased by SCR50m relative to the 
year 2014 which was 32% of total income. Interest income, rental income on properties and dividends income increased 
by SCR28m, SCR22m and SCR0.5m respectively. Assets, which included three properties (valued at a cost of SCR172m) 
and cash deposits at banks (SCR160m) received from Government in March 2015 all contributed towards the increase in 
both investment funds and returns therefrom. Investments in Treasury Bills at good interest rate and negotiations of 
better rates of return on deposits with the commercial banks also helped. As a result, investment funds increased 
significantly from SCR1.2b in 2014 to SCR1.5b in 2015. The average rate of return for the year 2015 increased to 9.6% 
from 7.4% in 2014. 
 
 
Total Investment Income 
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Investment Portfolio 
 
Cash Investments 
 
2015 SPF saw the maturity of SCR348m of cash investment and invested SCR403m in cash (renewal and new investments). 
There was an increase in the interest rates on cash investments at an average of 7.5% compared to 2014 which was at 
4.7%. This was due to active involvement in investments in excess cash earned together with higher market interest rates. 
 
Government Securities 
SPF’s investment in Treasury Bonds and Treasury Bills represent 18% of the portfolio (SCR284m). The plan is for SPF to 
increase allocation in Government Securities as the opportunity becomes available given the minimal risks and costs 
involved. The average interest rate on Government Securities for the year 2015 was 6.14%. 
 
Fixed Term Deposits with Commercial Banks 
Investments in fixed deposits stood at SCR352m and account for 23% of the portfolio. Given that the rate of return on 
bank deposits fluctuates, being dependent on the market interest rate, the average interest rate on deposits for 2015 was 
8.7%. 
 
Equity Securities - Domestic 
 
Investments in domestic equities make up 4% of the portfolio (SCR68m). SPF has 26% shareholding in Seychelles 
Breweries. The dividend received during the year 2015 at SCR3/share represent a rate of return of 16.67%. SPF holds 37% 
in SACOS through a joint venture with Opportunity Investment Company (OICL). During the year 2015 OICL purchased 
12,504 additional shares of SACOS on the securities exchange Trop-X. 
 
Overseas Investments 
 
In its efforts to engage in currency hedging and to diversify its portfolio, SPF has increased its overseas investments in 
2015. Investments overseas make up 8% of the portfolio (SCR118m). SPF has investments in the fixed income instruments, 
private equity and equity market on the International stock exchanges.  
 
Mauritius Stock Exchange 
SPF has investments of US$2m in various equities on the Mauritius Stock Exchange and in bonds to maximise the capital 
growth and investments overseas. 
 
PTA Bank 
SPF increased its investment in the PTA Bank by US$2m bringing it to a total of US$7m.  
 
Exchange Traded Funds (ETFs) 
SPF invested US$200, 000 in Exchange Traded Funds (ETFs), an investment fund traded on the international stock 
exchange. 
 
Real Estate  
 
Investments in real estate as at December 2015 was 43% of the investment portfolio (SCR660m) excluding 4% (SCR63m) in 
ongoing projects. As at December 2015 the net income from investment properties (SCR54m) represents 45% of the total 
income from investment. SPF successfully completed the multi-storey car park and office building (Maison Collet) in 2015. 
With the scarcity of land in the country and the continuous demand for residential, commercial and storage spaces, SPF 
continues to expand its presence in the real estate to benefit from this growing market and increase in its rental income. 
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List of SPF properties in 2015 
 
Mahé 
-Unity House 
-Maison Collet 
-Oceangate House 
-Huteau Lane Complex 
-Pirates Arms Complex 
-Office Building Caravelle House 
 

Mahé (cont..) 
-Le Chantier Mall 
-Orion Mall 
-Craft Village, Port Glaud 
-Workshop, Providence 
Industrial Estate 
-Providence Warehouse 

Praslin 
-Pension Complex 
-Praslin Holiday Home 
-Eve Island Complex 
-Ex Bistoquet Building 
 
La Digue 
-La Passe Pension House 
 

Rental Income 
The rental income target for 2015 was 8.4% return on the investments and SPF managed to exceed this target by almost 
1%. The total gross income generated by SPF properties in 2015 was SCR74m. The expenses for maintaining the properties 
was SCR20m. 
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Ongoing Projects 
 
The expansion of the property portfolio remains a key aspect of SPF’s investment plan. The amount of income being 
generated from properties continues to increase every year with the completion of new projects. The following are SPF’s 
ongoing projects. 
 
 
Corail d’Or Apartments 
Residential Development, North East Point, Mahé 

 

 
 
 
 
-Two blocks (ground plus three storeys) 
-28 fully furnished two-bedroom executive type 
apartments 
-Parking facilities 
-Security 
-Ocean view 
-Start date: March 2014 
-Expected completion date: April 2016 
-Overall internal estimated cost: SCR76m 

 
 
Pirates Arms Re-Development Project 
Independence Avenue, Victoria, Mahé 

 

 
 
 
 
 
 
-Two buildings: 
-Building 1: Multi-storey commercial building with a 
modern look and a creole touch; 
-Building 2: Multi-storey car park, shops, offices, and 
restaurants. 
-Total area: 21,190m² 
-Start date: March 2016 
-Expected completion date: January 2020 
-Overall internal estimated cost: SCR450m 

 
 
Ile Perseverance Residential Apartments Project 

 

 
 
 
 
-Land area of 3, 127 m² 
-28 two-bedroom apartments 
-18 one-bedroom apartments 
-Expected start date: December 2016 
-Expected completion date: December 2018 
-Overall internal estimated cost: SCR55m 
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Ile du Port Micro Enterprise Project 

 

 
 
-Garages 
-Workshops 
-Offices 
-Storage space 
-Expected start date: January 2017 
-Expected completion date: July 2018 
-Overall internal estimated cost: SCR88.25m 

 
 
Anse Boileau Micro Enterprise Project  

 

 
 
 
-Garages 
-Workshops 
-Internet Café 
-Café 
-Expected start date: April 2016 
-Expected completion date: April 2017 
-Overall internal estimated cost: SCR13m 

 
 
Dry Storage Warehouse  
Eve Island, Praslin 

 
 

 
 
 
-Dry storage warehouse 
-Parking facilities 
-Expected start date: October 2016 
-Expected completion date: June 2017 
-Overall internal estimated cost: SCR3.5m 
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Investment Portfolio 

 
 

Changes in Investment Assets 
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BENEFITS 
 
The SPF’s core role is to collect 
contributions, invest and manage the 
contributions and pay out monthly 
pensions and benefits to eligible 
members. Members who are not 
eligible for pensions have their 
contributions refunded to them as a 
lump sum, with interest, upon 
application. 
 
Members who have made voluntary 
contributions can opt to receive these 
either as a lump sum or to be included 
in their pensions upon retirement. 
 

New Benefits Formula 
In keeping with prevailing 
international trends, SPF has 
introduced a new pension formula 
effective 01 January 2015 which 
links pensions paid to contributions 
made and provides a more 
transparent methodology for 
pension calculation. 
 

New Pension Formula 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The accrual rate is the rate at which a 
member earns a replacement rate per 
year of contribution. The accrual rate 
for the year 2015 was 1.75%. The 

methodology used to calculate the 
accrual rates for the SPF is on the 
basis of members’ records.    
 
The new formula is transparent and 
takes into consideration the years of 
contribution of the members and 
encourages members to contribute 
and work longer in order to benefit 
from a higher pension. 
 
The new pension was paid from 01 
January 2015 and it does not affect 
any pre-2015 beneficiaries who 
continue to draw their benefits 
which is increased annually based on 
the consumer price index average 
yearly inflation subject to a 
maximum of 5% in order to protect 
the SPF. 
 

Payments of Benefits 
 
Types of Benefits Paid by SPF 
SPF pays out the following pensions 
on a monthly basis:  
 
-Normal Retirement Pension 
-Permanent Incapacity Pension 
-Surviving Spouse’s Pension 
-Post-Retirement Surviving Spouse’s 
Pension 
-Children’s Pension 
-Post-Retirement Children’s Pension 
 
In addition SPF also pays out the 
following benefits as lump sums: 
 
-Pre-Retirement Death Gratuity 
-Migration Allowance 
 
 
 
 

Benefits Paid in 2015 
In 2015 SPF paid out a total of 
SCR94.8m in monthly pensions and 
SCR9.2m in lump sum payments, 
making the total benefits paid in 2015 
SCR 104m (2014: SCR79.1m). This 
figure represents an increase of 31% 
when compared to 2014. The increase 
has been mainly due to the 
introduction of the new pension 
formula and the 5% indexation 
increase in the SPF’s benefits. 
 
Applications 
SPF received a total of 686 
applications for benefits payment in 
2015 which represents an increase of 
236 over the previous year. 64% of all 
applications received were for normal 
retirement. 
 
Administration of Social Security 
Fund (SSF) Payments 
As in previous years, SPF continued in 
2015 to pay out, on behalf of the 
Agency for Social Protection (ASP), the 
SSF universal pensions to SPF 
members. In 2015 SPF paid out 
SCR89.6m in Normal Retirement 
benefits and SCR3m in Permanent 
Incapacity benefits on behalf of SSF. 
These amounts were refunded to SPF 
by SSF. 
 
Administration of Government (GoS) 
Payments 
SPF also paid SCR4.7m in 2015 in 
special pensions on behalf of 
Government and these were refunded 
to SPF. 
 
 
 

 

Average wage for the 
last five years 

X 
Average Wage Growth 

X 
Accrual Rate 

X 
Years of Contribution 
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SPF Monthly Pensions Paid by SPF in 2015 (Total: SCR94.8m) 

 
 

 
N° of Beneficiaries who received an SPF Monthly Pensions in 2015 (Total: 3,670) 
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Lump Sum Refund 
236 beneficiaries who applied for a normal retirement pension in 2015 did not qualify for same and were refunded their 
contributions, with interest, amounting to SCR5.6m. Other lump sum refunds are given below. The total lump sum 
refunded in 2015 was SCR9.2m (2014: SCR6.1m). 
 

 
 

 
Total Benefits paid (2014 & 2015) 
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FINANCIAL PERFORMANCE 
 

Income 
The total revenue collected in 2015 

amounted to SCR214m, an increase 

of SCR34m (19%) from 2014 

including the fair value of 

investment properties. The total 

revenue, excluding the fair value of 

investments, has increased by 

SCR51m (56%) from 2014. The 

properties transferred from the 

Social Security Fund (SSF) to SPF has 

been revalued with an increase of 

SCR73m. These are Oceangate 

House, Le Chantier Mall, Orion Mall 

(SRC) and a property at La Digue 

amounting to SCR174m at cost.  

 
Interest Income 
The interest income has increased 

by SCR28m from 2014 due to 

investments of SCR197m in 

Treasury Bills during the year from 

interest rates ranging from 5.82% to 

11.21% inclusive of SCR160m fixed 

deposits received from the SSF 

Fund. In 2015, SCR5m in Treasury 

Bonds matured at 8%.  

 

Investment Income 

During the year 2015, SPF bought 

additional shares in PTA bank 

totalling to 1,029 shares purchased 

at SCR92m (USD7m). The dividend 

from PTA bank is to be received in 

early 2016. SPF has SCR3.3m shares 

in Seybrew and dividend per share 

were paid at SCR3, which is the 

same as 2014 amounting to SCR7m. 

SPF has 26,569 shares in SACOS 

while through OICL, SPF has 51% of 

754, 794 shares, (including 12,504 

purchased in 2015). All SACOS 

shares are valued at SCR140 per 

share as at end of December 2015. 

SACOS dividend paid in 2015 was at 

SCR8.50 per share. The dividend 

income increased by 4% from 2014.   

 

Rental Income 

The rental income from properties 

increased by SCR22m (41%) from 

year 2014 due to income received 

from the properties transferred 

from SSF in March 2015. 

 

The following two charts show the 

breakdown of income as a 

percentage over total revenue, for 

2014 and 2015 (one including and 

the other excluding fair valuation on 

investment properties). 

 

 

 

 

 

Percentage of income over Total Revenue for 2014 and 2015 (incl FVI) 
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Percentage of income over Total Revenue for 2014 and 2015 (excl FVI) 

 
 
 
 
 
 
 
Income for the Y2006 to Y2016 

 
 
 
 
 



FINANCIAL MANAGEMENT 

 

2015 ANNUAL REPORT | SEYCHELLES PENSION FUND | 82 
 

Total Income (excluding FVI) for Y2006 to Y2016 

 
 

 
 

Expenditure 
The total expenditure incurred during 
the year 2015 amounted to SCR110m 
which represented an increase of 
SCR38m (54%). This was mainly due 
to an increase in members’ interest 
rate from 3% per annum to 4% per 
annum in 2015 totalling to SCR52m, a 
57% increase from 2014. The highest 
interest rate on savings accounts in 
2015 in the banks was 3.25% p.a. The 
4% is a good rate to encourage our 
members to make voluntary 
contributions. However only 12% of 
the total members’ interest is actually 
paid out to those members who do 
not qualify for a monthly pension and 
the balance is invested. 
 
 
 
 

 
Administrative Expenses 
The total administrative expenses 
increased from 2014 to 2015 by 
SCR10m (47%). The main reason is 
the changes at top management level 
and expansion, resulting in additional 
staff recruitment. 
 
Property Management expenses 
Property management expenses 
increased from 2014 to 2015 by 
SCR7m (57%). 
 
Depreciation and amortisation 
Depreciation increased in 2015 as a 
result of the purchase of new vehicles, 
household items for Corail d’Or and 
new equipment. These purchases 
were necessary to cater for the 
increase in staff numbers and 
properties. Amortisation amount 

remained the same as previous years 
as it pertains to the deposit on 
leasehold land of Caravelle House. 
 
Auditors’ remuneration 
The audit fee for the year 2015 
increased due to a new IT audit that 
was performed by BDO Associates. 
SPF also changed its auditor in 2015 
and the fees charged by the new 
auditor (EY) was more than the 
previous one. 
 
Payment of Pension & Benefits 
In 2015 SPF introduced a new benefits 
formula that had the two new factors 
of wage growth and number of years’ 
contributions. This resulted higher 
benefits paid out in 2015 by SCR23m 
(29% increase). 
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The chart below shows the breakdown of various expenses as a percentage of total expenditure for 2014 and 2015. 
 
Percentage of various Expenses over Total Expenditure 2014 and 2015 

 

 
 
 
 
 
 
 

Expenses for the Y2006 to Y2016 
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Net Surplus 
During the year 2015, SPF made a surplus of SCR104m inclusive of fair value of investment properties. Despite higher 
income of 19% in 2015, the net surplus of SCR94m is 16% less than last year as a result of: 

 higher SPF pension amount paid out by 29%; 

 higher interest paid out in 2015 by 57% and; 

 foreign exchange loss of SCR10m in 2015. 
 
 
 
 

Surplus (excl FVI) for Y2006 to Y2016 

 
 
However, the year 2015 closed with a total net surplus of SCR535m as opposed to SCR436m in 2014, an increase of 23%. 
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The following is a summarized Income & Expenditure Statement for the year 2015. 

 

  Actual 2015 Actual 2014 Variance 

 INCOME & EXPENDITURE   SCR'm SCR'm % 

 Revenue  
    Interest Income Received  50.84 23.29 118% 

 Rental Income Received  74.37 52.63 41% 

 Dividend Received  13.58 13.01 4% 

 Other Income  1.68 0.92 82% 

 Loss on disposal of fixed assets  - 0.10 (100%) 

 Fair value of investment properties  73.42 89.73 (18%) 

 Total Revenue  213.94 179.67 19% 

     Expenditure  
    Interest credited to members' account  51.70 32.95 57% 

 Administration Expenses   31.18 21.25 47% 

 Property Management Expenses  20.34 12.95 57% 

 Depreciation  5.59 3.54 58% 

 Amortisation  0.52 0.52 0% 

 Auditors' Remuneration  0.61 0.24 155% 

 Total Expenditure  109.94 71.44 54% 

  
    Net Surplus (Deficit)  103.98 108.23 (4%) 

  
    

 
 

Financial Position 
During the year 2015, the total non-
current assets for 2015 were SCR2 
billion which showed an increase of 
SCR466m representing 42% from the 
previous year’s figure. This was 
mainly due to the increase by 60% of 
plant and equipment purchased for 
the newly built properties and for the 
new staff recruited. In addition 

investment properties have increased 
by 53% for the new properties 
transferred from SSF. 
 
Current assets went up by SCR164m 
(31%), mainly due to increased 
investments in Treasury Bills and 
USD3m were kept aside to invest in 
Afrexim Bank and Alsalam Bank. 
 

The total net assets for the year 2015 
have increased by SCR636m (39%), 
comprising mainly of an increase in 
members’ fund by 15% and an 
increased amount of SCR333m in 
other funds as a result of transfer of 
SSF assets to SPF. The overall total net 
worth of SPF stood at SCR2.3 billion 
for the year 2015. 
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The graphs below show the non-current and current assets and liabilities for the year 2014 and 2015. 

 

Financial Structure 2014 and 2015 

 
 

Non-Current & Current Assets Y2006 - Y2015 

 
 

Non-Current & Current Liabilities Y2006 - Y2015 
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Total contributions received for the year 2015 exceeded payment of SPF benefits as shown below by 60% while in 2014 it 
was 63%. 
 

  2015 2014 

 CONTRIBUTIONS  SCR'000 SCR'000 

    Members Contributions  205,249 183,885 

    (of which from Employer Compulsory)  (102,046) (89,757) 

    (of which from Employee Compulsory)  (93,388) (82,199) 

    (of which from Employer Voluntary)  (3,040) (5,190) 

    (of which from Employee Voluntary)  (6,774) (6,741) 

    Funds from Government  - - 

    Surcharges  397 259 

    Refunds of Contributions  (1,849) (903) 

    Funds from Social Security Fund  92,638 76,974 

    Members Interest Credited  51,696 32,947 

 TOTAL CONTRIBUTIONS + SSF FUNDS  348,131 293,162 

 Benefit Payment To Members  
  

    Normal Retirement Benefit  175,959 140,755 

    (Pension Refund By Government)  (17,066) (13,861) 

    Death Before Normal Retirement  1,638 1,450 

    Permanent Incapacity  23,183 19,093 

    (Permanent Incapacity Refund By Government)  (1,339) (1,289) 

    Pre-Retirement Migration  297 473 

    Special Pension/Entitlement  3,316 3,191 

    (Wholly Refunded By Government)  (3,316) (3,191) 

    Surviving Spouse Pensions  5,546 4,592 

    (Surviving Spouse Pension Refund By Government)  (205) (200) 

    Children Pension  2,055 1,866 

    (Children Pension Refund By Government)  (19) (18) 

    Death After Normal Retirement  - 19 

    Post Retirement Surviving Spouse Pension  4,148 2,966 

    (Post Surviving Spouse Pension Refund By Government)  (64) (118) 

    Post Retirement Children Pension  443 368 

    (Post children Pension Refund By Government)  - - 

    Early Retirement Pension  1,193 2,405 

    (Wholly Refunded By Government)  (1,193) (2,405) 

 Total Benefit Payment to Members  194,575 156,096 

 EXCESS CONTRIBUTIONS OVER BENEFIT PAYMENTS  153,555 137,066 

 % EXCESS CONTRIBUTIONS OVER BENEFIT PAYMENTS  79% 88% 
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Pension Contributions and SPF Pension Payments 2006 – 2015 
 

Pension Contributions & SPF Pension Payments 2006 - 2015 

 
 

Members' Fund & Total Net Assets Y2006 - Y2015 
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THE WAY FORWARD 
 
Looking ahead 
 
Always forward looking, SPF places great 
emphasis on its long term financial 
sustainability and since its inception it 
has continuously taken into account 
ongoing trends and developments in the 
pension world to ensure its proper 
management and development. 
 
The challenges ahead are many and we 
need to make planned adjustments 
which will include, amongst others a 
review of: 
a) Retirement age; 
b) Contributions; 
c) Years of service for pension 
calculation; 
d) Pension calculation formula 
e) Strategic asset allocation  

 
a) Retirement Age 
This is an important consideration in the 
sustainability of SPF. After the actuarial 
evaluation next year, should there be a 
need to review the retirement age, SPF 
will make recommendations to 
Government. 

 
b) Contributions 
The rate of members’ contribution (4%) 
remains exceedingly low compared to 
the majority of countries in the world, 
with a defined benefit pension plan like 
SPF’s. The recommendations made in 
the last actuarial valuation and by the 
World Bank for further increases in the 
years to come, will need to be 
implemented within the defined time-
frame or earlier. 
 
However, SPF will continue in its drive to 
increase current contributions, where 
greater emphasis will be placed on self-
employed workers, a sector that 
contributes the least and yet is one that 
has grown considerably in the recent 
past.  
Voluntary contributions, which allow 
members to receive a lump sum upon 

retirement had gained considerable 
popularity in 2015. SPF’s efforts will 
remain unabated to bring more 
members on board and to encourage 
those already on board to increase their 
contributions. The Match-It Scheme will 
also be marketed more aggressively as 
from 2016. 
 
SPF also plans to strengthen its 
enforcement capacity to ensure the 
timely collection of all pension 
contributions from defaulting 
employers. 

 
c) Increasing gradually years of 
service 
SPF needs to move to lifetime earnings 
in the calculation of pensions. Earnings 
related pensions mean that the earnings 
of the entire work career of an 
employee is considered for calculation of 
pension which will result in fairer 
pension and improved records keeping. 

 
d) Strengthen the pension formula 
Payments of pensions and other benefits 
have increased in 2015, partly due to the 
new pension formula and also due to 
longer life expectancy as well as other 
factors. The ratio of benefits to 
contributions will be carefully monitored 
to detect any need for adjustments. 

 
e) Strategic asset allocation 
SPF’s diversification of its investments 
will continue in a bid to maximize 
investment returns. This is being done 
through a robust investment plan that 
needs periodic review with continued 
efforts in improving the investment 
portfolio and its prudent management. 
In future more attention will be given to 
ensure the timely completion of projects 
in order to start earning returns from 
them earlier. For existing properties, 
regular maintenance will ensure full 
occupancy in addition to reduction of 
maintenance expenses. 
 

In addition to the above, SPF intends to 
focus on the following areas in its 
modernisation: 

 
i) Communicating with Customers 
Greater emphasis will be placed on 
providing high quality service and in 
finding better and more diverse ways of 
communicating with customers. More 
information sessions will be carried out 
in work places and a more visible 
presence in the media are envisaged, 
with a completely new revamped 
website, social media being a key tool of 
communication. 

 
ii) Human Resources 
In the medium term, SPF will need to 
keep expanding its workforce as the 
number of members and properties 
grow. Adequate support and training will 
continue to be provided to an adequate 
pool of professional staff. Staff retention 
and training are also vital and SPF will 
need to provide the proper incentives 
for staff not to be lured elsewhere. 
 
In addition, SPF will keep on looking at 
functions and responsibilities of the 
various sections to ensure that the work 
processes are updated in order to meet 
the challenges ahead and that team 
work prevails. 
 

iii) Adaptability 
SPF has to adapt to a changing world 
and be sensitive to factors that may 
affect its long term sustainability. It 
needs to constantly analyse current 
trends and developments in pensions 
around the world with reference to 
demographics developments in 
Seychelles such as ageing population so 
that SPF remains as a modern pension 
system that is able to provide for the 
financial security of its members and its 
long term sustainability. 
 

 
 

   
 


