
2017
Annual Report

Seychelles
Pension Fund



2017 Annual ReportSeychelles Pension Fund



Introduction

TABLE OF CONTENTS

Chapter 

1
		  INTRODUCTION 
	 2	 Foreword from The Chairman
	 3-4	 Chief Executive Officer’s Report
	 5	 Highlights For 2017
	 6-7	 Key Events During The Year
	 8-9	 Corporate governance
	 9-10	 Management of SPF
	 10	 Organization Structure

Chapter 

2
		  THE OPERATING ENVIRONMENT
	 12	 Economic Background
	 12	 Demographic Developments
	 14	 Corporate Information

Chapter 

3

		  ACTIVITIES OF SPF
	 	 1.1	 Pension and Benefits Department	
	 16	  	 Compliance	
	 17		  Contributions	
	 18		  Processing	
	 18		  Benefits	
	 18		  Pensions Paid	
	 19		  Praslin and La Digue	
	 19		  Customer Care	
	 	 1.2 	 Investments Department 	
	 20		  Investment Portfolio	
	 21-22		  Projects	
	 23		  Properties	
	 	 1.3 	 Corporate Services Department	
	 23		  IT	
	 24		  Marketing	
	 24		  HR and Administration	
	 25	 	 Risk Management and Research	
	 25		  Finance
	 25	 1.4 	 Internal Audit

Chapter 

4
		  BOARD OF TRUSTEES REPORT & FINANCIAL STATEMENTS
	 28-29	 Board of Trustees Report 
	 30-34	 Auditors Report	
	 35-77	 Audited Financial Statements for the year
	 	 ending 31st December 2017

Chapter 

5 	 80	 SUMMARY OF ACTUARIAL VALUATION OF 2016

Chapter 

6 	 84	 THE WAY FORWARD FOR SPF

Chapter 1

1



On behalf of the Board of Trustees of Seychelles Pension 
Fund (SPF), I am pleased to present the Annual Report 
for the period ending 31st December 2017, on the 
performance of SPF, in accordance with the provisions of 
the Seychelles Pension Fund Act 2005.

This report provides an overview of the activities, 
achievements and constraints that SPF has encountered 
during the year 2017. It also offers information on how 
SPF is managed for the benefit of all Seychellois workers 
in both the public and private sectors, on either full time 
or part time employment and also the self-employed.

SPF’s greatest challenge is to continue to ensure that the 
payment of benefits is done within the shortest possible 
time frame and to cope with the ever increasing demand 
of the general public. 

Training in service delivery and customer care is 
continuously being provided to further raise the quality 
of service.

Creating awareness of SPF amongst the general 
population, in particular amongst members and 
employers, has also been a priority area, as well as 
highlighting the importance of making savings to cater 
for retirement. In 2017, the comprehensive publicity 
programme was brought to a whole new level with the 
consultative meetings organized in districts around Mahe, 

Praslin and La Digue. This was further reinforced by the 
habitual presentations and meetings in workplaces and 
in the media in general.

There is no doubt that, with increasing life expectancy and 
the increases in the number of retirees, SPF would require 
more funds to meet future retirement needs. Besides the 
importance of additional savings for retirement, making 
prudent investments of surplus funds, to obtain the best 
return to build up the SPF’s reserves, is as important as 
having the right pension contribution based on a salary 
percentage in accordance with the actuarial review. The 
need to sustain SPF is our utmost priority and cannot be 
compromised.

The role of the Board of Trustees is indeed significant 
in overseeing the management of SPF. This involves, 
being accountable, transparent and applying good 
governance practices.

I wish to take this opportunity to thank all the members 
of the Board of Trustees, especially those who have 
completed their term at SPF for their high level of 
commitment and dedication in bringing SPF to its current 
position. I also wish to thank the CEO and all staff of SPF 
for another good year.

The journey so far…

As the curtains fall on 2017 and we step into 2018, it is with 
great pleasure that I share with all of SPF’s stakeholders 
the Annual Report for the financial year 2017, that sets 
out SPF’s performance and activity update for the year. 

2017 was a successful year, crowned by the receipt 
of our very first award – the Best Practice Award for 
Innovation in Technology, received for our website and 
manual “wheel of pension” calculator, from the ILO 
affiliated organization ISSA (International Social Security 
Association). We are incredibly proud to have our 
Pension Calculator recognized, having competed for the 
first time with other African pension institutions, after two 
decades of maintaining a close partnership with ISSA. 

Making SPF Fit for the Future
We started the year with the first-of-its-kind, national 
symposium on pensions, entitled ‘Making SPF Fit for the 
Future’ allowing all our members and other stakeholders 
of SPF to come together and discuss about SPF and the 
way forward. This was a very successful convention that 
provided a lot of information on SPF and the debate 
on pensionable age, also had active participation. As 
mentioned by the Chairman, the presentation was then 
taken to the districts and through this engagement with 
our stakeholders, SPF was able to make various proposed 
amendments to the SPF Act, that were contributed by 
our members, including flexibly for retirement, spouse 
pension review, early voluntary contribution payments 
amongst others. The draft amendments have now been 
submitted to the National Assembly for approval.

SPF, a core component of the Government’s plan of 
old age income
Helping Seychellois maintain financial dignity in 
their retirement years is an important objective of the 
Government. A strong and financially resilient SPF is a 
core component of this plan. 

We are proud of our collaboration with the Government, 
employers, contributors, pensioners and survivors to 
improve the retirement income security of current and 
future generations. 

Ensuring that the SPF adequately finances benefits to 
members at retirement, death or permanent disability is 
the fundamental mission of SPF.

The overall surplus for the year 2017 is SCR199 m. 
Surplus describes receipt of mandatory contributions and 
investment returns that were not needed to finance current 
year monthly pensions and lump sum refunds but will 
be needed soon. Surpluses finance payments in years in 
which mandatory contributions are not adequate. This is 
referred to as a ‘smoothing’ process. The SPF ‘smooths’ 
the amount collected in mandatory contributions and 
investment returns to ensure stable contribution rates, 
investment returns and monthly pension income.

Contributions and Pension Benefits
Overall, our focus remains on delivering on our mission 
and core function – to pay pensions and benefits to the 
right people, the right amount, at the right time, with 
an eye on sustainability. Staying on track to achieve our 
objectives in the face of all uncertainty, and ensuring that 
our members can be confident that we will protect them 
for as long as we are needed, is of prime importance to 
SPF, especially with the demographic changes continuing 
to present challenges.

In July 2017, the first recommendation of the last 
actuarial valuation of 2016, to guarantee the long-
term sustainability of SPF, was implemented. Employee 
mandatory contributions increased to 3% of gross 
monthly salary whilst employer mandatory contribution 
remained at 2%. As from 2018 the employer contribution 
will increase to 2.5% and thereafter another 0.5% in 

The need to sustain SPF 
is our utmost priority and 
cannot be compromised.

To pay pensions and 
benefits to the right 
people, the right amount, 
at the right time.

CHAIRMAN’S REPORT CEO’S REPORT

Chapter 1 Introduction Chapter 1 Introduction

Patrick Payet 
Chairman
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2019, making the total contributions 6% of salaries, 3% 
each from employee and employer. 

We currently have 84% coverage of the working 
population with 42,760 active members, and we expect 
membership to stabilize at this level as maximum coverage 
of all Seychellois in employment. With the increase in the 
contribution rates from July 2017, SPF’s income from 
contributions increased from SCR223m to SCR270m 
in 2017. However for pension and benefit payments 
there was an unexpected increase from SCR158m to 
SCR222m, a 41% increase in pay outs. This was because 
of a “run” to retire at 60 years towards the end of 2017, 
on Government announcement that the SSF pension 
would be payable only at 63 years from 2018. 

Thus although SPF was able to augment its income from 
contributions, with an increased payment of pensions and 
benefits for the year, the net surplus decreased compared 
to previous year, from SCR65m in 2016 to SCR48m. 
Despite this, the investment surplus made up for part 
of it, with investment income increasing by 13% from 
SCR151m in 2016 to SCR170m in 2017. Expenses from 
investments, including administrative expenses were at 
SCR136m in 2017 compared to SCR123m from before 
and other income of SCR4m (SCR1m in 2016) from 
surcharges, the overall surplus from investment income 
for 2017 is SCR38m compared to SCR29m in 2016, an 
increase of 31%. The overall net total surplus earned for 
2017, without fair value and provisions is SCR89m, with 
gain on foreign exchange of SCR3m included.

In 2017, all member accounts were credited with a 3.5% 
interest. A new Customer Service Unit was set up as part 
of our aim to put a positive customer experience at the 
heart of everything we do.

Investments 
In aiming to provide sufficient funds to ensure pensioners 
are paid their benefits, there is only one other way to run a 
solvent pension fund other than increasing contributions, 
and that is to increase returns from investments. There 
are significant risks to the achievement of this objective, 
and one of the big risks affecting SPF and beyond its 
control, is the weak financial market in Seychelles with 
very limited investment opportunities. SPF has to make 
do with what is available in the country and in 2017, with 
a decrease in domestic interest rates for the year and 
lower than expected dividends from two of our major 
investments – Sacos and Seybrew, the average rate of 
return on investments dropped to 8% from 9% in 2016. 

However, during the year, SPF was able to increase its 
equities portfolio which yields the highest returns, firstly in 
the domestic market by buying more shares at Seychelles 
Commercial Bank in 2017 that became available and 
on the international side, more shares were bought in 
Trade Development Bank. 

Staff
The modest progress that SPF does in all its areas of 
operations would not have been possible but for 
the individual and collective dedication of its team 
of committed staff. Emphasis was made on staff 
development and capacity building throughout the year, 
with a total of 23 staff having benefitted from local 
and international training opportunities, the majority of 
which were organized by the International Social Security 
Organization.

A strong foundation was laid in 2017 for the execution 
of many of our initiatives including a new Risk section for 
risk management. We hope to ensure the achievement 
of all our planned goals, as set out in our Strategic Plan 
2017-2020, the targets being:

•	 A pension service that is sustainable

•	 A modern pension service meeting the needs of our 
Seychellois workforce

•	 Investment income as a second source of income 
after pension contributions

•	 An efficient, qualified and knowledgeable workforce, 
always customer focused.

On behalf of the management of SPF, I would like to thank 
the entire SPF crew for their hard work and enthusiasm 
throughout the year 2017. I am confident that this level 
of commitment will be maintained in the year 2018 and 
I am personally looking forward to leading the team as 
we strive to overcome the different challenges ahead 
and achieve our core mandate.

I would like to finally express my sincere thanks to the 
Board of Trustees for all the support and guidance 
provided in 2017. Thank you to all other stakeholders 
especially our members – the Seychellois workers, for 
another successful year.

A. Total Net Assets
SCR2.8b (2017)

SCR2.6b (2016)

B. Membership
Active Members: 42,760 (84% coverage of working 
population – 50,606)

Total Employers registered with SPF:3,068

New Employers in 2017: 310 (5% from 296 in 2016)

Total self-employed registered with SPF: 1,653

New Self Employed in 2017: 285 (26% from 213 in 2016)

Total Members’ Funds in 2017: SCR1.4b (10% increase 
from 2016)

C. Contributions
Mandatory Contributions: SCR255m received from 
42,760 contributors (4% increase from 41,085 in 2016)

Voluntary Contributions: SCR15m 

received from 6,351 contributors (9% increase from 
5,759 in 2016 )

Total Contributions: SCR270m

D. Pension and Benefits
Total Pension and Benefits: SCR222m

paid to 4,929 beneficiaries (29% increase from 3,496 
in 2016) 

Normal Retirement pension: SCR164m paid to 3,765 
beneficiaries

Permanent Incapacity pension: SCR34m paid to 632 
beneficiaries

Spouse Pension: SCR16m paid to 381 beneficiaries

Children Pension: SCR4m paid to 151 beneficiaries

Others: SCR4m – 240 refunds 
Excess contributions over pension and benefits payments 
SCR48m (SCR65m in 2016)

E. Default cases of Employers
194 assessments cases of employers in default of 
contributions detected and amount recovered was 
SCR2.5m 

Surcharges levied was SCR3.2m

F. Investments
Investment income: SCR170m (13% increase from 
SCR151m in 2016)

Other income (surcharges): SCR4m (SCR1m in 2016)

Total expenditure for investments and administration: 
SCR136m (SCR123m in 2016)

Excess Income over Expenditure: SCR38m (SCR29m 
in 2016)

Rate of return for 2017 was 8% (9% in 2016)

Investment income represented 39% of total revenue  
of SPF (35% in 2016)

G. Properties
27 properties on Mahé, Praslin/La Digue 3 are yet to 
be developed

Rental Income of SCR108m (SCR93m in 2016)

Property maintenance expenses: SCR30m (SCR28m 
in 2016)

Net profit from rentals SCR78m (SCR65m in 2016)

Average occupancy rate of all SPF properties for the year 
is 92% (96% in 2016)

Real Estate worth SCR1.5b (at market value)

H. Projects
2 projects completed in 2017 worth SCR14.2m 
– �Maison Simone at Anse Boileau (rented out as of September 

2017) 

– �Eve Island dry storage facility (rented out as of August 2017)

3 ongoing projects 

– �New Commercial Building on Independence Avenue (ex 
Pirates Arms)

– Ile Perseverance Apartments 
– Ile du Port Micro Enterprise

I. Staffing
Increase in SPF Workforce: 9% (123 in 2017 compared 
to 113 in 2016)

12 Vacancies filled

3% Staff Turnover 

J. Administrative Expenses

Administrative Expenses: SCR39m

(3% increase from SCR38m in 2016)

2017 HIGHLIGHTSCEO’S REPORT (continued)

Chapter 1 Introduction Chapter 1 Introduction

Mrs. Lekha Nair 
Chief Executiive Officer
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Committees 
The Board of Trustees have three committees to guide 
management in the discharge of its responsibilities 
relating to investments, audit and administration.

1. Investment Committee  
2. �Audit Committee (looks at internal audit aspects, 

financial matters and internal audit reports)

3. Administrative Committee

In addition to the board committees, there are also 3  
independent ad-hoc committees to help the Board  
with tender evaluations, and medical cases:

i) Tender Evaluation Committee 
Assesses all the tenders of SPF projects and makes 
recommendations to the Board.

The committee is made up of the following:

Mr. Jean Weeling Chairperson
Mr. Mike Laval Member
Mr. Jean Rasool Member
Mr. Steven Rousseau Member
Mrs. Fanette Albert Member
Mr. Tommy Marie Secretary (SPF)

ii) Tender Review Panel 
Attends to all the appeals from tenders done by SPF.

Mr. Jean-Claude D’Offay Chairperson
Mr. Phillip Chong Seng Member
Mr. Patrick Stravens Member
Ms. Amanda Faure Member
Ms. Theresette Marie Secretary (SPF)

(iii) Medical Board
The Medical Board is to assist SPF in advising on cases of 
incapacity applications. The Board recommends whether 
the applicants will be eligible for an incapacity pension 
for life or for a specific period of time. The composition 
of the current Medical Board is as follows:

Dr. Meggy Louange Chairperson
Dr. Egbert Telemaque Vice Chairman
Dr. Kenneth Henriette Member 
Dr. Sethu Chetty Member
Ms. Annette Mondon Secretary
Mrs. Chantal Rosalie Assistant Secretary (SPF) 

Introduction
The Seychelles Pension Fund is headed by a Chief 
Executive Officer, Mrs. Lekha Nair. She is assisted by two 
General Managers, Mrs. Marie Ange Waye-Hive, being 
one of the longest serving staff member, heading the 
Department of Pensions and Benefits and Mrs. Audrey 
Nanon, who heads the department of Corporate 
Services which includes all the other aspects of the daily 
operations of SPF.

SPF management team:
Mrs. Lekha Nair CEO

Mrs. Marie Ange Waye-Hive GM Pension and Benefits

Mrs. Audrey Nanon GM Corporate Services

Mrs. Nisreen Abdulmajid Chief Finance Officer

Ms. Evelina Antat Chief Investment Officer

Mr. Marcus Marie Chief Property Officer

Mr. Michael Charlette Chief Risk Officer

Mr. Tommy Marie Chief Projects Officer

Mr. Jeffrey Moses Chief Benefits Officer

Mr. Jossy Rosalie Chief IT Officer

Mr. Evans Mondon Manager Finance	

Mrs. Jane Suzette Manager Compliance Monitoring

Mrs. Lyne Bonte Manager HR and Administration 

Mr. Darell Bristol Manager marketing and PR

Mr. Steven Rosalie Manager IT	

Mrs. Tessy Poris Manager Praslin and La Digue

Ms. Yvette Samedi Manager Management Information

Ms. Maylene Spiro Manager Risk

Ms. Lyn Moustache Manager, Internal Audit

Ms. Chantal Renaud Manager Property

Mr. Nicholas Etienne Manager Customer Relations

Ms. Chantal Roselie Manager Benefits

Mr. Vincent Adam ManagerProjects

Mr. Christopher Nicette Manager Projects

Ms. Theresette Marie Manager Investments

Ms. Mandy Payet Manager Processing

CORPORATE GOVERNANCE CORPORATE GOVERNANCE (continued) SPF MANAGEMENT 
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SPF Board of Trustees
Introduction
The Board of Trustees provides strategic direction and advice to the management of SPF.
The SPF Act provides for 12 members on the Board, representing both private and public Sectors. 

Composition of the Board
For the year 2017 the Board, appointed on 1st February 2015 with two new members joining in January and July 2017 
was as follows:

Name Role Designation Attendance

1 Mr Patrick Payet
1 February 2015, 3 year term

Chair PS, Ministry of Finance, Trade & 
Economic Planning 8 out of 12

2 Mr Antoine Robinson
1 February 2015, 3 year term

Member Secretary General, Seychelles 
Federation of Workers Union 11 out of 12

3 Mr Walter Labrosse
1 February 2015, 3 year term

Member Manager, Laxmambhai & Co. 12 out of 12

4 Mr Bernard Adonis
1 February 2015, 3 year term

Member Attorney at Law 9 out of 12

5 Ms Alexandra Madeleine, 
1 year term – 1st January 2017

Member Attorney at Law 4 out of 12

6 Ms Malika Jivan 
1 February 2015, 3 year term

Member Chartered Accountant, Abaccus 
Seychelles Pty Ltd 11 out of 12

7 Mrs Suzanne Labrosse-Rolston 
1 February 2015, 3 year term

Member Consultant 11 out of 12

8 Mrs Elizabeth Agathine
1 February 2015, 3 year term

Member
PS Economic Planning, Ministry 
of Finance, Trade and Economic 
Planning

8 out of 12

9 Mr Antonio Lucas 
1 February 2015, 3 year term

Member Insurance Management Consultant 11 out of 12

10 Mr Lambert Woodcock 
1 February 2015, 3 year term

Member General Manager, H Savy Insurance 
Company 9 out of 12

11 Mrs Marie Claire Marie
July 2017

Member PS, Administration, Office of 
the President 6 out of 6

12 Miss Cilia Mangroo
1 February 2015, 3 year term

Member
Director General, Trade Division, 
Ministry of Finance, Trade & 
Economic Planning

10 out of 12

Meetings of the Board
Board meetings are held monthly, every last Thursday of  the month and all projects or expenditure above  
SCR1 million is subject to the approval of the Board.

For the year 2017 the Board of Trustees met a total of 12 times.
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Chapter 2 The Operating Environment

Management Committees
Management Investment Committee 
The Management Investment Committee meets every 
week and is the forum for anything relating to investments 
and projects whereby they are initially screened, 
approved and recommended to the Board Investment 
Committee.

Procurement Committee 
The Procurement Committee was established to ensure 
compliance with SPF’s procurement policy. The committee 
ensures that the most competitive procurements are 
always made.

Disciplinary Committee 
This committee deals with all unethical work practices 
and disciplinary issues of SPF staff.

SPF MANAGEMENT (continued)

Chapter 1 Introduction

Organizational Structure of SPF
Board of Trustees

CEO

Internal Audit

General Manager
Investment

Pension Benefits Section Finance Section

General Manager
Corporate Services

General Manager
Pension and Benefits

Property Section

Processing Section Risk Management and 
Research SectionProjects Section

Compliance Section Marketing & Public 
Relations Section

Investment Section

Customer Relations Section Information  
Technology Section

Praslin La Digue Section Human Resources and 
Administration Section

2
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Chapter 2 The Operating Environment

ECONOMIC BACKGROUND
Seychelles entered the year 2017 with the hope of 
economic growth outlook remaining positive, in view of 
continued foreign investments and increasing arrivals in 
the tourism sector.

The overall forecast from the Central Bank of Seychelles 
was that in 2017, Seychelles should expect to face further 
tests of its resilience, taking into consideration both 
domestic and external developments. From an external 
perspective, the uncertainty would relate to potential 
impact stemming from revision in trade agreements 
between the US and its key trade partners as well as the 
outcome of unfolded negotiations under Brexit. OPEC’s 
decision to cut production suggested an end to falling 
or weak international commodity prices which, to the 
domestic economy, could be equivalent to increased 
probability of imported inflationary pressures. 

The year 2017 ended with a real GDP growth of 5.28% 
with a strong tourism sector as number of visitors 
increased.

The domestic market was largely unruffled by lower 
interest rates and a fall in the value of the Seychelles Rupee. 

The economic impact on the SPF was lower than 
preferred interest rates on government bills, bonds, 
notes and fixed term deposits from domestic banks; 
fluctuations in the US and UK equity and fixed income 
markets as decisions in trade and the Brexit negotiations 
were publicized; and the increase in tourism continued 
to strengthen real estate rental income streams

The Government continued to advocate for the creation 
of PPPs and improvements in the domestic business 
environment and levels of productivity

Demographic developments
On the social side, the population of Seychelles stood 
at 95,821 at December 2017, indicating a growth rate 
of 1.7% over 2016. A total of 1,651 births and 748 
deaths were registered, of which 18 were infant deaths. 
The infant mortality rate stood at 10.9 per thousand live 
births compared to 13.4 in 2016. The total fertility was 
3.6 and the life expectancy for both sexes was 74 years.

Labour market
In 2017, a total 46,774 persons were officially 
employed, a decline of 3.4% compared to 2016. The 
majority (67%) of these individuals were employed 
in the private sector. The government and parastatal 
sectors employed 19% and 14%, respectively of the 
total labour force – 33%.

Compared to the previous year, in 2017, there was a 
decline in the number of individuals employed in the 
private and government sector. In the parastatal sector 
however, an 11% growth above the 2016 figures was 
recorded. The tourism and related sectors maintained 
the largest share of 24% of total employment. They were 
followed by the construction industry with a share of 11%.

Foreign labour accounted for up 4.4% of total 
employment in government and 14% of those employed 
were in the parastatal sector. 

Unemployment
While the overall unemployment rate is low, youth 
unemployment is comparatively high. Seychelles 
recorded a low unemployment rate of only 4.2% in mid-
2017, but 10% of the young are unemployed.

Change in Government pension age
In 2017, Government announced the change in 
retirement age from 63 to 65 years, effective in five years 
time – 2022. In addition, the SSF retirement pension 
being given for early retirement was also announced to 
be stopped from January 2018, whereby pension would 
only be paid from the age of 63 onwards.
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Chapter 3 Activities of SPF

AUDITORS
Pool & Patel Chartered Accountants 
P.O Box 117 
Maison La Rosiere 
Palm St, Victoria

LAWYERS
Mr Francis Chang-Sam 
Barrister and Attorney-at-Law & Notary Public 
Kingsgate House, Victoria

Mr Joel Frank Camille 
Barrister and Attorney-at-Law & Notary Public 
Sound & Vision House 
Francis Rachel Street, Victoria

HEADQUARTERS
Seychelles Pension Fund 
Caravelle House, P. O. Box 576, 
Victoria, Mahé, Seychelles

Telephone: (00 248) 429 4699 
Fax: (00 248) 422 5037

E-mail: info@spf.sc 
Website: www.pensionfund.sc

OTHER OFFICES
Praslin Office 
Pension Fund Complex 
Grand-Anse, Praslin 
Tel: (00 248) 4237080

La Digue Office 
Pension House 
La Passe, La Digue 
Tel: (00 248) 4235100
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Our organisation
SPF comprises of three main departments for the efficient 
delivery of all its services:

a) Pension and Benefit – core function 
b) Investment – supplementary function 
c) Corporate Services – support function

1.1 PENSION AND BENEFITS
The Pension and Benefits Department is made up of the 
following sections:

a)	 Compliance for collection of contributions 
b)	 Processing for updating members’ accounts 
c)	 Benefits for payment of all pensions 
d)	 Customer Care 
e)	 Praslin and La Digue Offices

1.1.1 COMPLIANCE SECTION
This section is responsible for the collection of all 
contributions, both mandatory and voluntary, from 
employers and employees.

a) Registered members
The SPF total registered membership has witnessed a 
gradual increase of 27% over the past 11 years. In 2017 
SPF had 42,760 active members compared to 41,085 
in 2016 , a total of 1,748 new members representing a 
4% increase. (New addition has decreased and inactive)

b) Employers
New Registration in 2017 for new employers was 310.

c) Self-Employed 
There was an increase of 26% in registered self-employed 
from 213 in 2016 to 285 in 2017.

d) Detection of unregistered employers
Unregistered employers were detected through spot 
checks and also from complaints made by employees. 
53 complaints had been lodged by December 2017,  
of which 8 unregistered employers were detected, 
the remaining 45 cases being inquiries on  missing 
contributions.

PENSION AND BENEFITS PENSION AND BENEFITS (continued)

Chapter 3 Activities of SPF

e) Contributions
SPF has an obligation under the SPF Act to ensure the 
prompt collection of contributions from employers/ 
employees/self-employed and allocate these 
contributions to the members’ accounts accurately and 
in a timely manner. The Act also prescribes for SPF to 
investigate non-payment of contributions, unregistered 
employers and employees and to collect arrears with 
surcharges if necessary. In addition, the education 
of employers and employees are also carried out in 
tandem with these monitoring and compliance activities 
to encourage voluntary compliance.

f) Contribution Rates
(i) Mandatory contribution For the period January to 
June 2017 the total contribution rate was 4%, 2% from 
the employee and 2% from the employer. From 1st July 
2017 the mandatory contribution rate increased to 5% of 
an employee’s gross salary per month (2% paid by the 
employer and 3% by the employee) This applies to any 
person working in full time or part-time employment. Self-
employed persons are required to make a contribution 
of 4% of the declared salary or SCR260, whichever 
is greater and since July 2017 the rate has been 5% 
or SCR325, whichever is the greater. The mandatory 
contributions guarantee a monthly pension for life to 
each pensioner provided that they meet the criteria. 

(ii) Voluntary Contribution The Voluntary Contribution 
Scheme encourages members to make additional 
savings by contributing more on a voluntary basis. 
The minimum monthly voluntary contribution is SCR50. 

Voluntary contributions, are refunded to members, 
with interest, when they retire and start drawing their 
pensions. For 2017, a total of SCR11m was collected as 
voluntary contributions, an increase of 37% compared to 
SCR8 m in 2016.

g) Match-it Scheme
SPF has a Match-It Scheme that encourages employers to 
match, in full or in part, whatever voluntary contributions 
their employees make. There were no new employers 
registered for the scheme in 2017.

h) Contributions collected

Table showing statistics of registration of employers and self employed
New Employers New Self Employed/Others

2015 2016 2017 2015 2016 2017

243 296 310 90 213 285

Membership of the Seychelles Pension Fund (2006-2017)
Year Active Members Non-Active Members Rate of Growth

2006 33, 505 16, 377 N/A

2007 32, 104 19, 787 -5%

2008 32, 174 20, 725 0%

2009 30, 166 23,613 -6%

2010 33, 371 21, 975 11%

2011 35, 252 20, 144 6%

2012 39, 461 16, 819 12%

2013 40, 279 18, 430 2%

2014 38, 117 20, 365 -5%

2015 41, 787 17, 114 10%

2016 41,085 20,744 -2%

2017 42,760 20,653 4%

Employee 
Mandatory 
Contribution 
SCR140m

Employer 
Mandatory 

Contribution 
SCR115m

Employee 
Voluntary 

Contribtion 
SCR11m

Employer 
Voluntary 

Contribtion 
SCR4m

Mandatory Contributions Voluntary Contributions

Year Total 
Contributors

Employer 
Mandatory

Employee 
Mandatory

Total 
Contributors

Employer 
Voluntary

Employee 
Voluntary

Total 
Contributions

2016 41,085 SCR106m SCR106m 5,759 SCR3m SCR8m SCR223m

2017 42,760 SCR115m SCR140m 6,351 SCR4m SCR11m SCR270m
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i) Recovery of unpaid contributions
A total of 194 assessments cases were made against 
employers in default of contributions in 2017 and a sum 
of SCR2.2m was recovered in contributions along with 
SCR3.4m in surcharges.

1.1.2 PROCESSING SECTION
This section updates all members’ accounts as and when 
contributions are paid in.

a) Members Accounts
An account is maintained with the SPF for each registered 
member. The account includes the mandatory and 
voluntary contributions, with interest.

Members’ funds stood at SCR1.418b in 2017 and 
represented an 8% increase over 2016 (SCR1.307b)

b) Interest earned by members
Members’ accounts accrue interest on a yearly basis 
which are added to their contributions. The interest is 
also added to the voluntary contributions made. Interest 
rate for 2017 was 3.5% which was very attractive 
compared with the going market rate of interest on 
savings (between 1.5% and 2%) Interest rate is reviewed 
at the end of the year following an assessment of the 
SPF’s investment income and the prevailing interest rates.

c) Allocation of receipts
SPF keeps up-to-date members’ account and ensures 
that the prescribed contributions paid by employers are 
allocated to each member’s account. During 2017, 
although allocation was done manually, SPF managed 
to allocate all contributions paid to member’s accounts 
and reconciled fully for the year, a first for SPF.

1.1.3 BENEFITS SECTION 
This section is responsible for the payment of all pensions 
and benefits as well as refunds for non-qualifying 
applications and migrants.

a) Types of Pension and Benefits paid
SPF pays out the following five pensions and benefits: 
i)	 Normal Retirement Pension 
ii)	 Permanent Incapacity Pension 
iii)	 Surviving Spouse’s Pension 
iv)	 Children’s Pension 
v)	 Other refunds-Migration and non-qualifying refunds

b) Pensions and Benefits Paid in 2017
In 2017, SPF paid out a total of SCR222m (2016:SCR158m) 
in monthly pensions and lump sum refunds. This figure 
represents an increase of 42% compared to 2016. The 
increase has been mainly due to more members opting for 
early retirement, because the government Social Security 
Fund retirement pension of SCR5,050 was being stopped 
from 2018 for pensioners below the age of 63 years. The 
chart below shows the pension amount and number of  
beneficiaries paid. 

c) Refunds
A total of SCR4 m was paid to 240 applicants for refund 
of non-qualifying pensions and on migration.

d) Indexation of pension 
In 2017 there were no increase in pension and benefits 
as a result -0.4% rate of inflation, as at 31st October 
2016, as stipulated in SPF Act. However, indexation for 
2018 based on inflation for 2017 is 2.26%.

1.1.4 CUSTOMER CARE SECTION
The primary objective of this section is to receive and 
process pensions and other benefit applications lodged 
by members that are more complex in nature. The section 
additionally provides advisory service to members to help 
them prepare for their retirement and helps in marketing 
and updating member’s information in SPF’s database. 
Over 200 members have contacted this section since it 
was set up in September 2017.

a) Applications
SPF received a total of 1,477 applications for pension 
and benefits payment in 2017, representing an increase 
of 316 over the previous year. 60% of all applications 
were for Normal Retirement pension.

b) �Administration of Social Security 
Fund (SSF) Payments

From September 2016, SPF stopped administering 
payment of Social Security Fund retirement pension from 

Government. All amounts paid on their behalf have 
been refunded by the Agency for Social Protection.

c) �Administration of Public Sector Special 
Pension on behalf of the Government 

SPF continues to administer the Public Sector Special 
Pension on behalf of the Government for 352 pensioners 
and SCR5.6m was paid in 2017. SPF additionally 
administers pension for SPDF army personnel. The 
total amount paid for both pension were refunded by  
the Government.

1.1.5 PRASLIN AND LA DIGUE SECTION
Both these offices are involved in the collection of 
contributions whilst payment of pensions and benefits 
are administered directly from SPF Head Office on 
Mahe. They liaise with all SPF’s clients based on Praslin 
and La Digue

PENSION AND BENEFITS (continued) PENSION AND BENEFITS (continued)
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Total Pensions and number of Beneficiaries paid in 2017

Normal retirement pension
SCR164 million
3,765 pensioners

Permanent incapacity
SCR34 million
632 pensioners

Children’s pension
SCR4 million
151 pensioners

Spouse pension 
SCR16 million
381 pensioners

Refunds
SCR4 million
240 applicants

Benefits Types

Year Total 
Pensioners

Total Benefits 
Paid

Normal 
Retirement

Permanent 
Incapacity

Surviving 
Spouse

Children Others

2016 3,496 SCR158m SCR103 SCR38m SCR13m SCR3m SCR1m

2017 4,929 SCR222m SCR164m SCR34m SCR16 SCR4m SCR4m
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1.2 INVESTMENTS
The Investment department is made up of three sections: 
•	 Investments
•	 Projects and
•	 Properties

1.2.1 INVESTMENT SECTION

a) Investment Performance 
The year 2017 saw SPF make a total rate of return of 
8% on all its investments. SPF collected SCR170 million 
from its investments, an increase of SCR19 million 
(13%) relative to the year 2016. The main increase was 
attributed to rental income. This follows the rental of three 
additional properties namely Corail D’or apartments at 
North East Point, Maison Simone at Anse Boileau and 
Eve Island Warehouse on Praslin and full occupancy at 
Orion Mall and Le Chantier Mall. 

b) SPF Total Revenue
Today SPF’s total revenue is made up of 39% from 
investments and 61% from Contributions.

c) i Investment Portfolio (at market value)

	 ii Investment Portfolio (at cost)

Interest income increased by SCR2m following more 
investments in longer-term and better rates obtained 
from Government securities during the year, despite 
lower domestic interest rates in the country for 2017. 
Dividend income increased by SCR2.3 million as SPF 
received new dividends on investments made in Afrexim 
bank, Seychelles Commercial Bank, Al-Salam bank 
Seychelles and Exchange Traded Fund the previous year, 
even if dividends from SACOS and Seybrew were lower 
than expected.

d) Total Investment Income

e) Cash Investments
Cash investments includes Government securities and 
fixed term deposits with commercial banks. For the 
year 2017, SPF saw the maturity of SCR513m cash 
investment and invested SCR451m in cash (renewal and 
new investments) 

Investments in Government Securities represented 20% 
of the portfolio (SCR324m at cost) while investments 
in fixed deposits account for 17% of the portfolio 
(SCR285m) The average market interest rates for the 
year 2017 reduced to 6.04% (7.04% in 2016)

f) Domestic Equities
Investments in domestic equities is 5% of the portfolio 
(SCR92m at cost) SPF has shareholding in 4 domestic 
companies; Seychelles Breweries, SACOS, Al Salam Bank 
Seychelles and Seychelles Commercial Bank. Domestic 
Equity investments represents the second highest return 
of 9%.

g) International Investments
In its efforts to diversify its portfolio and take advantage 
of new opportunities, SPF has invested SCR154m 
overseas which accounts for 9% of the portfolio. SPF has 
investments in fixed income instruments, private equity 
and listed equity on the International stock exchanges.  
A return of 4% was obtained for 2017 from this  
investment portfolio.

h) Real Estates 
Investments in real estate represents 49% of the 
investment portfolio (SCR835m) 

The development of the existing property portfolio 
remains a key aspect of SPF’s investment plan, limiting 
new land purchases. The amount of income generated 
from properties continues to increase every year with the 
completion of new projects. 

For the year 2017, the highest return of 10% was 
obtained from Real Estate.

i) New Investments
In its effort for more diversification and to build up 
the sustainability of SPF, more investments were 
made as follows: 

•	 Invested a total of SCR59 million in Long-term Treasury 
& DBS Bonds issued during the year 2017. 

•	 Acquired an additional 13,560 shares in Seychelles 
Commercial Bank, making a total 5.60% shareholdings 
in the bank.

•	 Purchased 2 new properties in 2017, land at Huteau 
Lane & Pte Aux Sel for future development

•	 Identified and approved in 2017, to increase its 
international investments by USD6 m. 

•	 Approved a loan of SCR150 m to the Government of 
Seychelles, for the purpose of building social housing. 
The loan is at a compounded interest rate of 8% and 
will be repaid over a period of 8 years, with the first 
instalment to be disbursed in 2018. 

1.2.2 PROJECTS SECTION

This section is the implementing arm of SPF for 
undertaking building of projects once investment 
decisions have been made.

a) Completed and Ongoing Projects
(i) Projects completed in 2017

Anse Boileau Micro Enterprise Project

Maison Simone at Anse Boileau (Named by the school children of 
Anse Boileau school)

– 3 Garages	 – 1 Shop (Artisanal/craft)

– 3 Workshops	 – Start date: April 2016

– 3 Shops (others)	 – Completed in May 2017

– 1 Cafeteria	 – Overall cost: SCR13m

INVESTMENTS INVESTMENTS (continued)

Chapter 3 Activities of SPF Chapter 3 Activities of SPF

Investment Income
39%

Pension Contribution
61%

Interest Income Dividend Income Rental Income

Note: CSI any Investment less than 1%

Real Estate Domestic 
SCR1524m 59%

Bank Deposit 
Domestic 

SCR285m 
11%

Combined Small 
Investment 
SCR35m 1%

Domestic 
Government 
(Debt) 
SCR324m 13%

Equity 
International 
Unlisted 
SCR126m 5%

Equity  
Domestic  
Listed 
SCR263m 10%

Equity Domestic 
Unlisted 
SCR24m 1%

Real Estate Domestic 
SCR835m 49%

Combined Small 
Investment 

SCR31m 2%

Bank Deposit Domestic 
SCR285m 17%

Domestic Goverment 
(Debt) SCR324m 20%

Equity Domestic Listed 
SCR68m 4%

Equity International Unlisted 
SCR123m 7%

Equity Domestic 
Unlisted 
SCR24m 1%
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Dry Storage Warehouse  
Eve Island, Praslin

 
– Dry storage warehouse
– Parking facilities
– Start date: February 2017
– Completed in April 2017
– Overall cost: SCR2.2m

(ii) Ongoing Projects

Commercial Building on Independence Avenue 
(Pirates Arms Re-Development Project)

Independence Avenue, Victoria, Mahé

– Commercial building:
– �Multi-storey commercial building with a modern look 

and a creole touch;
– �Semi Basement parking facilities, shops, offices, 

entertainment centre, and restaurants.
– Total area: 14,286m²
– Start date for Piling: December 2017
– Start date for construction: June 2018
– Expected completion date: End of 2020

Consultants and Contractors
Project Manager: Atvantage Group
Architect: Ekoarkitek
Structural Engineer: F&D Structural Consultants
Quantity Surveyor: Hooloomann Project Services Ltd
Mechanical Electrical and Plumbing Consultant: IBEC (Sey) 
Piling Contractor: Vijay Construction (Pty) Ltd 
Main Building Contractor: Not yet appointed

Ile Perseverance Residential Apartments Project

– Gated Residential Apartments
– Land area of 3,127m²
– 28 two-bedroom apartments
– 18 one-bedroom apartments
– Expected start date for piling : December 2017
– Start date for construction: June 2018
– Expected completion date: End of 2019

Consultants and Contractors
Architect: JS Design
Structural Engineer: WNC Consulting
Quantity Surveyor: LQ Consultant
Mechanical Electrical and Plumbing Consultant: IBEC (Sey) 
Electrical & Fire Alarm System Contractor: METHA 
Electrical (Sey) 
Public Health & Fire Fighting Services Contractor:  
Vijay Construction (Pty) Ltd
Piling Contractor: Vijay Construction (Pty) Ltd 
Main Building Contractor: Not yet appointed

Ile du Port Micro Enterprise Project

– Garages
– Workshops
– Offices
– Shops
– Storage space/Archives
– Start date for Piling: March 2018
– Expected start date for construction: July 2018

– Expected completion date: 1st quarter 2020

Consultants and Contractors
Architect: R & R Architect
Structural Engineer: F&D Structural Consultants
Quantity Surveyor: LQ Consulting
Mechanical Electrical and Plumbing Consultant: PROBURO 
Electrical & Fire Alarm System Contractor: 
Vijay Construction (Pty) Ltd
Public Health & Fire Alarm System Contractor:  
Rey & Lenferna (Sey)
HVAC Contractor: Machinery and Equipment
Piling Contractor: United Concrete Products (Seychelles) 
Main Building Contractor: Not yet appointed

1.2.3 PROPERTY SECTION
The Property section manages SPFs rental properties. 
Its core duties are collection of rental income and the 
diligent management of maintenance expenses.

It consists of a dedicated property management 
maintenance team that continually finds new ways of 
cutting costs without it being detrimental to the upkeep 
of our premises. SPF has 27 properties, of which 21 
generate income, 3 no income and 3 are being developed.

List of all SPF properties
  1.	 Huteau Lane Complex (to be developed)
  2.	 Caravelle House
  3.	 La Clementine 
  4.	 Port Glaud Craft Village 
  5.	 Providence Micro Enterprise 
  6.	 Providence Warehouse
  7.	 Pension Complex Praslin
  8.	 Praslin Holiday Home 
  9.	 Eve Island Enterprise 
10.	 Eve Island Cold Storage
11.	 Eve Island Dry Goods Store
12.	 La Passe Pension House
13.	 Unity House
14.	 Maison Collet 
15.	 Corail D’Or Apartments 
16.	 Continental Complex (to be developed)
17.	 Anse a La Mouche (no income)
18.	 Ocean Gate House
19.	 Point-Au-Sel (no income)
20.	 Le Chantier Mall
21.	 Orion Mall Second Floor
22.	 Maison Simone
23.	 Parcel V18604 (opposite Maison Collet)
24.	 Property on La Digue (no income)
25.	 Ex-Pirates Arms
26.	 Ile Perseverance
27.	 Ile du Port

1.3 CORPORATE SERVICES
Corporate Services is made up of five sections:

a.	 Information Technology 
b.	 Marketing and Public Relations 
c.	 Human Resources and Administration 
d.	 Risk Management and Research  
e.	 Finance

1.3.1 INFORMATION TECHNOLOGY 
SECTION 
The Information Technology Section is committed to 
deliver a strategic advantage to Seychelles Pension Fund 
by fostering creative and innovative use of technology 
to achieve the SPF’s objectives. Promoting effective 
stewardship of information technology, providing a 
secure, highly reliable technology infrastructure along 
with high quality, customer-oriented services and support, 
to meet the ever-changing needs of our members and 
staff, are the main priorities of the section. 

a) IT Policy
The IT Policy has implemented better security control for 
access to SPF network and SPF applications. Software 
applications required by SPF were done mostly in-house 
whenever possible.

b) System Upgrade
During the year the section has also upgraded the 
system hardware, operating software systems, and 
related procedures ensuring that they are effective and 
adhere to the SPF requirements as well as ensuring best 
international practices.

c) System Development 
IT section further worked on the in-house development 
of a new rent monitoring module, local purchase order 
and general ledger updates. A new staff clock in and 
access system was also implemented. Teleconference 
facilities to communicate with our Praslin/La Digue office 
was also installed.

d) Document Management
IT commenced a very challenging electronic 
documentation project in 2017. The implementation 
of the paperless office to improve the efficiency, 
security, accuracy, and ease of document retrieval, 
along with eliminating the need for additional physical 
storage space for sectional files is to be completed in 
2019, dating as far back as 2006 when SPF started  
its operations. 

INVESTMENTS (continued) INVESTMENTS (continued) CORPORATE SERVICES
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1.3.2 MARKETING AND PUBLIC  
RELATIONS SECTION 
a) �In line with the plans and targets for the year 

2017, the marketing objectives were developed 
to focus on three main areas: 

•	 Enhancing relationship with all our stakeholders, in 
particular SPF members and educational campaign 
by participating in fairs, work place talks, radio, TV 
programmes and newspaper publications

•	 Increasing membership and revenue for our voluntary 
scheme as well as increasing membership from self-
employed sector 

•	 Helping in maintaining 100% occupancy of SPF’s real 
estate investments 

•	 Providing our members with up to date and latest 
technological means of information, especially 
through maintaining the SPF website

b) Major marketing achievements

•	 SPF symposium in January 2017 – Making SPF fit for 
the future’ was hosted by SPF for the first time to mark 
the end of its 10th anniversary celebrations, and it 
brought together SPF’s members and stakeholders 
including the Actuary, the World Bank and Pension 
expert, to review SPF’s performances and map the 
way forward. A 26 minute audio visual program was 
developed and screened on SBC to sensitize the public 
on issues discussed.

•	 Regional meetings – In the aftermath of the symposium, 
SPF embarked on a series of consultative meetings in 
10 regions on Mahe, Praslin and La Digue. The aim 
of the meetings was to connect with our members on 
a regional level, to provide better understanding of 
services being provided and to review SPF’s rules and 
regulations

•	 Workplace information sessions – a total of 40 
workplace meetings were held for 2017, which 
included repeated sessions in some workplaces.

•	 Website was revamped and upgraded and SPF 
opened a Facebook page to maintain a social media 
presence. 

•	  Participation in the National day celebrations from 
24th to 26th June 2017, in a National Show held at 
the Eve Island sports complex on Praslin. The main 
objective was to generate revenue from expected 
large crowd through voluntary contribution, whilst also 
showcasing the pension calculator and encouraged 
self-employed registration through the use of a wheel 
of pension which was a major success

1.3.3 HUMAN RESOURCES AND 
ADMINISTRATION SECTION 
As part of its continued effort for optimum efficiency 
and effectiveness, Seychelles Pension Fund recruits 
qualified and experienced staff. Relevant training and 
skills development are also a major focus of this section, 
as well as providing a supportive working environment, 
promoting ethical conduct and staff development. 

SPF continues to upkeep an ideal working environment 
by looking at the welfare of its staff members, which 
further contributes to enhance employee morale, 
increase motivation, commitment and engagement. SPF 
has been able to maintain a very low turnover for the 
period under review of 3%.

a) Recruitment
SPF workforce has expanded from 113 employees as 
of December 2016 to 123 employees, which represents 
a 9% increase in workforce. The creation of three new 
sections of Risk Management, Customer Relations and 
Information & Records Unit in the IT Section were done 
in 2017. The Maintenance Unit in the Property Section, 
also expanded having new buildings to maintain and 
to ensure proper maintenance of all our properties. . 

b) Training 
Training is considered to be vital at SPF to also help with 
a succession plan, which is reviewed on a yearly basis. 

For the year under review, a total of 23 staff have 
benefited from external training which included both 
overseas and local in the form of workshops, short 
term courses and post graduate courses. 12 staff have 
benefited from in-house training ranging from customer 
care to work ethics.

In line with empowering our workforce and promoting 
team work in order to render the organization more 
effective and efficient in its undertakings, Seychelles 
Pension Fund organized its first Team Bonding activity in 
2017, which was a great success with the participation 
of 95% of its workforce. 

c) Staff Incentives
Seychelles Pension Fund provides a wide range of 
incentives to its staff members which in turn contribute 
to propel good work performance and maintain a high 
retention rate:

a) Relevant training
b) Flexi-time 
c) Uniform
d) Staff loans

d) Administration Expenses
The administrative costs for 2017 has seen an increase 
of 3%, which is reflected through the amendments in 
the new organisation structure, a review of marketable 
allowance based on qualifications and implementation 
in full of the new salary grid introduced in 2016.

Comparison of Administrative Cost  
for 2016 and 2017

Year Total Administrative Cost

2016 38m

2017 39m

1.3.4 RISK MANAGEMENT AND 
RESEARCH SECTION 
To ensure compliance with all laws and supervisory 
authorities and to have a risk based management, 
this section was created in view of constant changes in 
international best practices and to update all systems 
and procedures of SPF

This section also monitors the latest developments and 
reforms in pension plans. 

Research on ways to further improve on SPF’s performance, 
is another key area where this section provides support, 
especially to meet the obligations related to pension 
development and reporting requirements as outlined in 
the SPF Act 2005. 

In 2017, the section developed, coordinated and 
implemented the organization’s reporting requirements, 
which included the preparation of the SPF’s Strategic Plan, 
the Business Continuity Plan, Statement of Corporate 
Intent 2018, Plans & Targets 2018, and the Annual 
Report. The section worked closely with Investment and 
Benefit sections and prepared a paper on the Pension 
Calculator to participate in the Good Practice Award. 

1.3.5 FINANCE SECTION 
The Finance Section can be considered as one of the 
key sections in the operations of SPF. The Section is 
manned by 15 staff of different levels from Chief Finance 
Officer, Finance Manager, Assistant Finance Manager, 
Supervisors and Technicians. The core objective of the 
Finance section is to ensure that there is effective financial 
planning, monitoring and reporting with sufficient 
controls. The section has three major units – Revenue 
unit, Expenditure unit and Management reporting unit. 

SPF’s Internal Audit Section reports to the Board’s Audit 
Committee and its role is to promote a good governance 
culture and compliance with all laws, regulations, 
procedures and guidelines which in turn enhances 
public confidence. It also provides audit assurance to 
Management and the Board of Trustees that sound and 
adequate internal controls exist in the SPF.

Vigorous follow up is also carried out to ensure audit 
queries are answered and corrective action have been 
taken for 80% of the audits carried out for 2017.

In addition to verification of all payment of pension 
applications and projects, prior to disbursement, this 
section carried out 10 audits in 2017 as follows:

a) Payroll

b) Expenditure of goods and services

c) Property income and management of rentals

d) Acquisition and disposal of investments

e) Audit of Security, IT hardware equipment

f) Fixed assets and inventory

g) Revenue Collection and Banking

h) Audit of all contracts

CORPORATE SERVICES (continued) CORPORATE SERVICES (continued) INTERNAL AUDIT
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Chapter 4 Board of Trustees Reports and  
Financial Statement for the year  

ending 31st December 2017
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NB: Page 5-46 mentioned in this document actually refers to page 35-77.
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NB: Page 5-46 mentioned in this document actually refers to page 35-77.
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The notes on pages 40-77 form an integral part of these financial statements.
Auditor’s Report on pages 30-33
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Seychelles Pension Fund Act 2005 Section (69) states that SPF is exempted from stamp duty, business tax, 
trades tax, good s and service tax and all other taxes, fees, duties on its assets, documents instruments, 
profits, operations and properties. Thus SPF strongly believes that it is exempted from VAT, even if specific 
exemption has not yet been enacted in the VAT Act. The matter has been taken up with the Ministry of Finance 
throughout 2017 to have SPF listed as an exemption entity specifically in the VAT Act to regularise the matter.
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Chapter 5 Summary of Actuarial  
Evaluation of 2016
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In accordance with section 55 of the Seychelles Pension 
Fund Act 2005, SPF is required to carry out an actuarial 
review every three years. The last actuarial valuation 
was conducted in 2016 by Mr. Chris Latham, formerly  
of PricewaterhouseCoopers (PWC) of Sydney Australia.

The actuarial valuation reported on the following:

– �SPF currently has 11 times the outgo of pensions and 
administration expenditure

– �Beneficiaries will grow to 15,000 by 2050 (Compared 
to 4,929 in December 2017)

– �Active membership will still be about 40,000 in 2050 
and will reduce to 36,000 in 2080 (as per World  
Bank projections)

– �Current position is strong, but contributions not enough 
in the long term

– �Current contributions (employer and employee) of 4% 

or earnings needs to increase to 6% by 2019 and 1% 
thereafter every 5 years as follows:

8% by 2025

9% by 2030

9.5% by 2035

The next Actuarial valuation is due in 2019. However, 
throughout the year 2017, SPF consulted with the Actuary 
on various policy changes and proposed amendments 
to the SPF Act, including flexibly for retirement, spouse 
pension review, early voluntary contribution payments 
amongst others to see the impact on SPF’s sustainability.

The Actuary has endorsed the proposed changes 
reporting that there would be no major effect on the long 
term performance and sustainability of SPF.

Chapter 5 Summary of 2016 Actuarial Evaluation
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Chapter 6 The Way Forward
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Continuing a solidarity amongst generations…

SPF finds itself in a strong position and has made 
considerable progress since its inception in 2006.

The financial results for the period ending 31st 
December 2017 shows SPF to be clearly on the path to 
sustainability with continued growth and another year of 
strong performance.

The SPF Act 2005 requires that SPF finance monthly 
pensions and refunds of contributions from the collection 
of mandatory contributions and investment earnings. 
Often referred to as solidarity amongst generations, 
the Pay-as-You-Go system of SPF is based on using 
contributions from today’s workers to finance pensions 
and other benefits to today’s retirees and their families. 
Thus it is important to continue with the gradual increase 
of contributions as recommended by our actuary and 
at the same time continue with investments of surplus 
contributions as mandated under the SPF Act 2005. 

The SPF Board-approved investment policy, guides 
SPF to generate investment returns so that until surplus 
amounts are used to pay pensions and other benefits. The 
investment policy’s key strategic components include: 

•	 Target domestic and international financial markets 
to reduce reliance on a single country’s economic 
outcome. Example: SPF invests in shares of Sacos 
and Seybrew (domestic) and in a mixed portfolio 
of USD denominated shares in TDB and Afro-
Exim Bank.

•	 Diversify across multiple asset classes to reduce 
investment return volatility through portfolio 
diversification. Example: SPF invests in real estate, 
equities, bonds and other debt instruments plus cash 
and bank accounts

•	 Focus on long term financial returns, which analysis 
shows more often, higher investment returns with 
lower risk volatility than short term investment goals. 
Example: SPF parameters allow: 

– �Up to 65% long term focus, e.g., real estate and 
equities that have opportunities for long term reliable 
appreciation and / or income stream

– �Up to 25% medium term focus, e.g., equities and long 
bonds

– �10% focus is short term such as 30 days to 2 year 
treasury bills, bonds and bank accounts

In the years to come ‘Impact investment’ is an area that 
SPF is looking at seriously, especially in the environment 
and renewal energy sectors like most institutional 
investors are doing today. The idea is to undertake 
projects with the intention to generate beneficial social 
or environment impact alongside good financial returns.

The building and improvement of collaborative 
opportunities with international partners such as ISSA, 
World Bank and other pension funds for learning and 
sharing of best practices are also in the agenda, as well 
as to continually improve our administration to deliver an 
excellent and cost effective service to all our members.

The Cabinet of Ministers approved in 2016 extending 
Financial Services Authority (FSA) risk-based supervision 
(RBS) to SPF. Discussions between FSA and SPF as well as 
drafting amendments to the SPF Act and FSA Act are well 
underway. SPF undertook a ‘dry run on-site inspection’ 
with FSA in August 2017 to bring the two entities closer 
to RBS to facilitate the supervision once the Government 
finalizes the matter. 

The recognition that SPF received through the ISSA 
award for Best Practice in IT, reinforces the importance 
that SPF continues to emphasize, that is modernizing its 
financial operations, pension administration and public 
communication.

The way forward
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OTHER  BENEFITS  OFFERED  MONTHLY  

  
Normal  Retirement  

Pension  

     
Invalidity  Pension  

     
Surviving  Spouse  

Pension  
  

     
Children  Pension  

  

REFUNDS  

  
Death  Refund  

     
Non  Qualifying  

Refund  

     
Migration  Refund  

  

  

  

SPF  Mandatory


4%


En1tles  you  to  a  monthly  
pension  for  life


SPF  Voluntary


As  per  your  means


En1tles  you  to  addi1onal  monthly  
pension  as  an  op1on  or  lump  sum  

with  interest  of  3.5%
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